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VISION

The vision of the Preble County Board of DD is to provide the best possible

opportunity for individuals with developmental disabilities to have the kind and quality

of life he or she chooses.

MISSION
The mission of the Preble County Board of DD is to support individuals with
developmental disabilities to live,learn, work, and socialize as they choose.



PREBLE COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

Tuesday, August 14, 2018
PCBDD Administrative Offices

200 Eaton Lewisburg Road
Suite 201

Eaton, Ohio
6:00 p.m.

AGENDA

I. Call to Order

II. Roll Call

[I. Approval of Board Member Absence

IV. Pledge of Allegiance

V. Reading of the Vision and Mission Statement

VI. Approval and Note Receipt of Minutes

VII. Financial Report

VI[. Administrative RePorts

o Action Items:
o RSSI Housing Contract
o Policies

o Discussion/Informational Items

' Events and Activities
. Early Intervention Update
. Community Outreach Update
. SSA Team Update

IX. Ilearing of the Public

X. Executive Session

XI. Action Items



:+i##i,T*
XII. Adjournment

Next Board Meeting - September I 1, 2018 @ 6:00 p.m.



Board Motion Agenda
August 14,2018

I. Call the meeting to order at _ p.m.

II. Roll Call
Attendance
Dixie Gabbard Stephanie Garrett_ Eva Howard
Lisa Hoying _Steve Hurd Allie Shafer_

III. Approval of Board member absence (if necessary)
A motion was made by and seconded by
excuse from the meeting with prior notice.

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard
Lisa Hoying _Steve Hurd Allie Shafer-

IV. Pledge of Allegiance

V. Reading of Vision and Mission Statement

VI. Approval of Minutes
A motion was made by and seconded by
approve the June 2018 Regular Board Meeting Minutes, Finance and Personnel

Meeting Minutes, and Policy Committee Meeting Minutes (as presented/or with the

following changes):

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard
Lisa Hoying 

-Steve 

Hurd Allie Shafer-

VII. Financial Report
A motion was made by and seconded by
approve the May and June 2018 financial report as presented (or with the following
changes):

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard
Lisa Hoying 

-Steve 

Hurd Allie Shafe

to



VIII. Administrative Reports :

o Action Items: Contract

Vendor Services
Residential Supports
and Services Inc.
(RSSD

Manage housing for
persons served by
Preble County
Board of DD

A motion was made by and seconded by
approve the RSSI contract.

RollCall:
Dixie Gabbard Stephanie Garrett- Eva Howard

Lisa Hoying 

-Steve 

Hurd Allie Shafer

o Table of Organization, EI Service Coordinator combining with

children's SSA.
A motion was made by and seconded by

approve the new position description.

RollCall:
Dixie Gabbard Stephanie Garrett- Eva Howard

Lisa Hoying 

-Steve 

Hurd Allie Shafer-

The Pol

to

to

icy Committee recommends the following policies to b

Policy Review Reason Outcome

Personnel Policies and

Procedures Section 2 T able
of Contents

Proposed addition: 2. 19

Employee Compensation

2.0 Personnel Policy Cosmetic Changes,
deletion of paper time
cards

./ Change PCDD
to PCBDD

2.1 Dress and Personal
Appearance

Updated: Jeans can be

worn on Friday, cosmetic
changes

'/ Change PCDD
to PCBDD

2.2 Expense
Reimbursement

Deleted: cell phone
stipends, cosmetic changes

Omit a

sentence

refereeing
time frames,

corrected a

mis-spelling



2.3 Solicitation Discuss who can sanction
solicitation of goods

,/ Delete groups

listed that are

no longer part

of the PCBDD

2.4 Disciplinary Action Cosmetic changes Remove "/"
afid"-" noted

inappropriatel
y, changes

Director to
supervisor

Personnel Policies and
Procedures Section 3 Table
of Contents

Proposed addition: 3. 12

policy was added under
previous superintendent
but the content page was

not updated. 3.13 New
policy required for CB's to
address provider overtime.

3.1 3 tndependent Provider
Overtime

New Policy, to address

protocol for processing
provider overtime.

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard

Lisa Hoying 

-Steve 

Hurd Allie Shafer-

" " 

1' *hl#ltll.li"ifi#e* 
S S A D i rec" r)

o SSA Team UPdate

IX. Hearing of the Public

X. Executive Session

Adjournment to Executive Session

A motion was made by _- and seconded by to adjourn into

executive session at pm for the purpose of discussing employment of a public

employee.

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard

Lisa Hoying 

-Steve 

Hurd Allie Shafe



Adjournment from Executive Session
A motion was made by and seconded by to adjourn out of
executive session at pm for the purpose of discussing employment of a public
employee.

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard
Lisa Hoying 

-Steve 

Hurd Allie Shafer-

XI. Adjournment
A motion was made by and seconded by
adjourn the meeting at _ Pm.

Roll Call:
Dixie Gabbard Stephanie Garrett- Eva Howard

Lisa Hoying 

-Steve 

Hurd Allie Shafer-

to



Superintendent's Report
August 14,2018

Action Items
I am requesting approval of the contract with RSSI, to manage properties for persons served by
PCBDD.
The po_ committee is recommend thr al of the followins policies:

Policy Review Reason Outcome

Personnel Policies and
Procedures Section 2 Table of
Contents

Proposed addition: 2. 19

Employee Compensation

2.0 Personnel Policy Cosmetic Changes, deletion
of paper time cards

'/ Change PCDD
to PCBDD

2.1 Dress and Personal

Appearance

Updated: Jeans can be worn
on Friday, cosmetic changes

,/ Change PCDD
to PCBDD

2.2 Expense Reimbursement Deleted: cell phone stipends,

cosmetic changes

,/ omit a
sentence

refereeing time
frames,

corrected a
mis-spelling

2.3 Solicitation Discuss who can sanction
solicitation of goods

,/ Delete groups

listed that are

no longer part

of the PCBDD

2.4 Disciplinary Action Cosmetic changes ,/ Remove "/"
ard "-" noted

inappropriately

, changes

Director to
supervisor

Personnel Policies and
Procedures Section 3 Table of
Contents

Proposed addition: 3. 12

policy was added under
previous superintendent but
the content page was not
updated. 3.13 New policy
required for CB's to address
provider overtime.

3.1 3 Independent Provider
Overtime

New Policy, to address

protocol for processing
provider overtime.



Discussion/Informational ltems
Events and Activities (Superintendent/SSA Director)

an Individual placement.

applicants and interviewing for open SSA positions. Secured new board member from
pioUate Judge, Stephanie Garrett was appointed and working with the Commission office

to secure a new member for the last vacancy.

ASK Playground
Last month the Board approved the replacement of the Tot Swing, the price quoted ($277.00) did

not include the hardwaie to install, and the total price paid for the swing was $313.00. Chris

Miley installed the swing and applied safety warning labels.

The Board has grant doilars available from the department of natural resources to provide

enhancements to the playground. The grant request was originally completed by a previous team

member for the pr1.po."r of installing cameras and lighting. The planning for the items was prior

to sale of the old L&M building, which the cameras and lighting could be connected into the

building. We currently have signs at the playground indicating camera surveillance. There was

an incident last monttrin which a youth was assaulted, the parent called to request a look at the

video. Consider removing the signs. Other options to consider for the use of grant dollars, would

be to install restroom facilities. The cost would exceed the available grant dollars, would need to

consider how to raise additional funds. Additionally, consider the ongoing costs of adding

restroom facilities, (water, electric, cleaning, supplies, vandalism, etc.) Currently the Board

supports the park with replacing equipment when needed, lawn care and trash pickup.

IIIT Foundation The Board was requested to make a donation and letter of support to allow

HIT to gain tax exempt status. We do not provide any support to HIT foundation currently or in

the years 2016 and 2017. See attached document.

Early Intervention UPdate
Submined by, Kristen Gardner, Beclq Hampton
There were twenty-nine children served by Early Intervention. There was one new enrollment

and no exits. Help Me Grow received six referrals and completed enrollments on four of those.

The evaluation team completed three Bayley evaluations. We also participated in six Individual

Family Service Plan meetings and a Donuts with Di webinar on "Frequency: More is Better".

This discussion centered on how to determine how often we see a child and for how long each



visit. We completed2g visits but also had 2l cancellations! July was a tough month. We are

looking forward to August and hopefully more consistency!

In June, we hosted a SOYA family picnic at Safari Junction, Home of Valley Exotic Zoo. We
had a great turn out and enjoyed making homemade ice cream!! As always, we are grateful for
the support of Jamie and Dianna Beneke and the use of their facility!

Community Outreach Update
Respectfully submitted by Amanda Kopf
On June 24th we attended the Preble County Boom-N-Blast at the Preble County Medical Center.

We handed out lots of information as well as some fun, patriotic giveaways for the kids. We had

several questions about Help Me Grow and Early Intervention. There was a huge turn out and

everyone had a great time.
We also had a Back to School Supply Drive where DD staff donated enough school supplies for
5 of our school age kids that we serve. It seems as though every year the list of supplies gets

longer and longer and we wanted to help ease the burden for a few families this year.

The Preble County Board of DD was represented at several events this summer: The Better Life
BBQ held in the parking lot of Eagles Point and organized by the Substance Abuse Prevention

Partnership (SAPP); Bridges, Bikes, and Blues at the Historical Society; and Purple Paws, Preble

Pets Against Domestic Violence which was organizedby the YWCA Domestic Violence Shelter

and held at Eaton's new Bark Park at Water Works Park.

SSA Update
Respectfully submitted by Hollie Morgan

Active Individuals
Children:
Ages: 0-2 27

3-5 22
6-2t 130

Adults:
Ages: 22-30 63

3l-40 46
41-50 34
5l-64 52

65+ 31

Total Active Individuals 405*
*The above number reflects 73 people living in an ICF/DD
We have 40 individuals who work in Community

SSA Services
179 Children:164

Adults: 168

Total: 332

226

Waiver Services
Individual Options Waiver: 80

Level l:62
SELF Waiver: 2

Total Waivers: 144



Executive Session for the purposes of discussing the employment of a public employee.

Action Items:
The Policy committee recommends the approval of the follow policy:

2. 19 Compensation Policy New Policy, to address

compensation of employees
Added
additional
language for
clarification
purposes

The Personnel and Finance committee recofirmends the approval the 2018 salary ranges

Salary Ranges I New salary analysis
completed, resulted in new

I am requesting a change to the Table of Organization, consideration of approval of combining
the Help Me Grow Service Coordination and Children's Service and Support Advocacy
Specialist into one position.



At 6:00 p.m. the Regular Meeting of the Preble County Board of DD held Tuesday,
June 12r 2018, was called to order. Upon roll call: Dixie Gabbard, aye; Eva
Howard, aye; Lisa Hoying, aye; AIIie Shafer, ayel Steve Hurd was absent from the
meeting with prior notice.

Approval of Board Member Absence
A motion was made by Lisa Hoying and seconded by Allie Shafer to excuse Steve Hurd
from the meeting with prior notice. Upon roll call: Dixie Gabbard, aye;Eva Howard,
aye; Lisa Hoying, aye; Steve Hurd, absent; Allie Shafer, aye.
Approval of Minutes
A motion was made by Allie Shafer and seconded by Dixie Gabbard to approve the May
2018 Regular Board Meeting Minutes as presented. Upon roll call: Dixie Gabbard, aye;
Eva Howard, aye; Lisa Hoyin5, aye, Steve Hurd, absent; Allie Shafer, aye.

Financial Report
A motion was made by Dixie Gabbard and seconded by Lisa Hoying to approve the April
2018 financial report as presented. Upon roll call: Dixie Gabbard, aye;Eva Howard, aye;
Lisa HoyinE, aye, Steve Hurd, absent; Allie Shafer, aye.
Finance and Personnel Director, Lauran Motte reviewed thefinancial reportfor the
month of April 2018. The beginningfund balancefor April was $3,833,357. We brought
in revenue in the amount of $225,754 and expended $152,326, bringing the endingfund
balance to $3,906,785.
Ask Playground
A motion was made by Dixie Gabbard and seconded by Allie Shafer to approve the
purchase of Option I - Enclosed Tot Swing for the ASK Playground. Upon roll call:
Dixie Gabbard, aye; Eva Howard, aye; Lisa Hoying, aye; Steve Hurd, absent; Allie
Shafer, aye.

The needfor a replacement swing is due to an I I year old who placed themselves in the
swing and was unable to get out. The Eaton Fire Department was called to assist the

child. The outcome resulted in the swing being cut to allow the child to be safely
removed.
Events and Activities - SuperintendenUSSA Director
Superintendent/SSA Director Bethany Schultz gave an overttiew of the events and
activities in which she was involved during the month of May She clarified that she was

unable to attend the Superintendent Executive Meeting on June 8, 2018 due to an
emergency placement that required her attention. She discussed Business Manager
Certification, which has been in the process for many months and will hopefully be

implemented by the end of the year. The goal of the taslcforce has been to develop
training requirements that will build competent Business Managers, and draft a Business
Manager Certification rule that incorporates training elements and certi,fication criteria.
She also discussed Governor John Kasich's Technology First executive order signed May
24, 2018. This makes Oho thefirst state in the country to place an emphasis on
expanding access to technology for people with disabilities.
Early Intervention
There were twenty-seyen children served by Early Intervention services. Help Me Grow
received four new referrals and completed eight new enrollments. Three children exited
the program. The evaluation team completed seven Bayley evaluations.



Outreach Coordinator Report
Our regional self-advocacy event was in Logan County this month. We learned about the

importance of nutrition. We also got to try fruit /lavored water. We all got slices of fresh
fruit to put in in our water so that we could learn how to naturally sweeten our drink.

Our individuals have waitedfor the cold weather to pass to start volunteering at the

Mobile Food Pantry at the Preble County Fairgrounds. The Food Bank drives a truck
loaded withfruits, veggies, and other staples to Preble County once a month and during
the Spring, Summer, and Fall, ourfoll<s from L&M love to pass food out to those in need.

While I was there getting some pictures, I heard so many people talk about how helpful
our volunteers are and how much they appreciate them.

In June, we will have an information table with lots offun, patriotic giveaways for the

kids at the Preble County Boom-N-Blast. The event is on June 24thfrom 5-9pm at the

Preble County Medical Center. There will be live music, food trucl<s, face painting, ice

cream, popcorn, and in/latables at this family friendly event. Thefireworl<s will start at
dark at 7 mile park
SSA Team
Bethany Schultz gave an overview of the SSA report including 397 active individuals.

SSI's continue to meet with Individuals and their teams to complete service plans. As

stated last month June and July is a busy time of the yearfor annual reviews. In addition

to planning meetings, SSI's hold monthly communication meetings with providers,

complete on going monitoring, respond to emergencies/crisis in addition to their regular

day to day activities.
Hearing of the Public
There were no requests for hearing of the public.

Adjournment
A motion was made by Allie Shafer and seconded by Lisa Hoying to adjourn the meeting

at 6:13 pm. Upon roll call: Dixie Gabbard, aye;EvaHoward, aye; Lisa Hoying, aye;

Steve Hurd, absent; Allie Shafer, aye.



Finance/Personnel Committee Meeting Minutes

August 2,2018

Attending:

Board Members: Eva Howard, Steve Hurd, Dixie Gabbard; Superintendent: Bethany Schultz.

The Finance/Personnel Committee Meeting was convened at 2:00 p.m. in the Board Office
Superintendent' s offi ce.

Executive Session:

A motion was made by Eva Howard and seconded by Dixie Gabbard to adjourn into executive

session at2:01pm for the purpose of discussing employment of a public employee.

Roll Call: Dixie Gabbard, aye; Eva Howard, aye; Steve Hurd, aye.

Also participating in executive session was Bethany Schultz.

Adjournment from Executive Session

A motion was made by Steve Hurd and seconded by Dixie Gabbard to adjourn from executive

session at 3:25 pm with no action taken.

Roll Call: Dixie Gabbard, aye; Eva Howard, aye; Steve Hurd, aye

The meeting was adjourned at3:26 Pm



Policy Review Committee Meeting Minutes
August 2,2018

Attending: Eva Howard, Lisa Hoying, Allie Shafer, Lauran Motte and Bethany Schultz

The meeting was convened at 4:00 pm in the superintendent's office.

Policies Reviewed:

Policy Review Reason Outcome
Personnel Policies and
Procedures Section 2 Table of
Contents

Proposed addition: 2. 19

Employee Compensation

2.0 Personnel Policy Cosmetic Changes, deletion
of paper time cards

'/ Change PCDD
to PCBDD

2.1 Dress and Personal
Appearance

Updated: Jeans can be worn
on Friday, cosmetic changes

{ Change PCDD
to PCBDD

2.2 Expense Reimbursement Deleted: cell phone stipends,
cosmetic changes

{ Omit a

sentence

refereeing time
frames,

corrected a
mis-spelling

2.3 Solicitation Discuss who can sanction
solicitation of goods

,/ Delete groups

listed that are

no longer part

of the PCBDD

2.4 Disciplinary Action Cosmetic changes Remove "/"
and "-" noted

inappropriately

, changes

Director to
supervisor

2. 19 Compensation Policy New Policy, to address

compensation of ernployees
Added
additional
language for
clarification
purposes

Personnel Policies and

Procedures Section 3 Table of
Contents

Proposed addition: 3. 12

policy was added under
previous superintendent but



the content page was not
updated. 3.13 New policy
required for CB's to address
provider overtime.

3. 13 Independent Provider
Overtime

New Policy, to address
protocol for processing
provider overtime.

The Policy Review Committee will recommend the board approve the changes as presented with
corrections as noted during the review.

Having no further business come before the committee the meeting was adjourned at 5:21 pm.



Preble CBDD
REVENUE AND EXPENDITURE REPORTS - June 2018

Monthly Report

Revenues fiotal CY2018 Budqet $2.536.904) (92.4% collected):

LEVY - General Property - Our budget this year is $1,599,027 excluding the 1.9 mil additional that was
voted in November 2017, after the budget was completed and approved by the County Commissioners.
We received $1,872,732 in March and expect to receive our second deposit in August.

Ih,s is our share of the revenue collected from property owners in Preble County based on
levies successfu//ypassed in prior years. lt is paid twice a year, typically in March and in August.

LEVY - Rollback -Our budget this year is $230,951 and we received $0 in June.
fhis is our share of the revenue collected from property owners in Preble County based on
levies successfu//ypassed in prior years

DODD SUBSIDIES - $0 in revenue was received in June. For 2018, we projected $212,082 in subsidy
revenue.

The Ohio Department of Developmental Disabilities (DODD) pays Service and Support and 501

Subsrdles that benefit adult services and adults receiving Case Management services; Tax

equity payments which were a part of a Medicaid re-design per House Bills 405 and 94 that
were passed in 2001 to aid tax poor counties.

TITLE XX - $0 in revenue was received in June. Our budget this year for this line item is $17,000.
This federat grant supports early intervention services for individuals in our program. We

receive this payment quarterlY.

Tifle XIX - TARGETED CASE MANAGEMENT - We received $2,338 in revenue for the month of June.

For 2018, we budgeted $275,000 for this line item.
Medicaidleimburses us for the work performed by our Service & Support Administrator based

on case notes detailing service delivery'

Gifts and Donations-We have received $0 in miscellaneous revenue in June and budgeted only$190
for this line item.

Other State Receipts - We've budgeted $3O,0OO in miscellaneous revenue from DODD. We collected

$0 in June.

LEVY - Trailer Tax Settlement - We have received a total of $0 in levy deposits for this line item this

month. Our budget this year is $1,998.
Ihls ls our share of the revenue collected
/evies successfu//y passed in prior years

from property owners in Preble County based on

ICF/DD Reimbursement - We received $0 in the month of June.
These are individuals with developmental disabilities who are employed at the workshop, but

who tive in one of the group homes owned by Community Concepts.

WAIVER ADM;NISTRATION -This year we budgeted $115,000 for this line item. We received $0 in
June.

The Ohio Department of Devetopmental Disability (DODD) pays Waiver Administration based

on time sfudr'es prepared by staff to help defray the cost of Administering l/O and Level One

waivers. We receive this payment quarterly.

Refunds - We received $1,572 in refunds in June and budgeted $500 for the year.

Local Other Receipts - We have received a total of $1 ,198 for the month of June.



Expenditures (Tarqet 50% - Total CY2018 Expenditures Budqet $3.356.995):

PAYROLL-Therewere$73,001 insalariespostedinthemonthofJune.Webudgeted$699,240forCY2018based
on projected CY2018 staffing needs. June was a three payroll month

PERS - The amount contributed to the PERS pension plans in the month of June is $12,982. Our budget for the
year is $142,810.

MEDICARE - Of the $1 0,1 39 in budgeted in Medicare benefits, we spent $1 ,020 this month.

WORKERS' COMPENSATION - We budgeted at $14,473 for 2017. $0 were spent this month.

UNEMPLOYMENT COMPENSATION - There were $0 in payments made for Unemployment Compensation this

month.

HEALTH TNSURANCE - Of the $313,469 in budgeted health care benefits, we spent $17,956 in health insurance

during the month of June.

DENTAL INSURANCE - Of the $14,849 in budgeted dental benefits, in June we spent $1,003.

SUPPLIES-lnJune,wespentatotalof$258ofourannualbudgetof$12,000. Supplycostsarecomposedmostly
of office supplies.

EQUIPMENT - Total equipment costs for this month were $0. We budgeted $7,500 for equipment purchases

throughout the year.

CONTMCT REPAIRS -We budgeted $5,000 for contract repairs this year and spent $0 in June.

CONTRACT SERVICES - ln June, we spent a total of $20,808. Our 2018 annual projection for this line item is

$226,198. This line item pays for utilities and other contracted services.

RENTALS - We budgeted $51 ,965 for our 2018 rental payment for SSA and Administrative office space. A total of
g0 was distributed in June to comply with our rental agreement for 2018. Rental payments are made on a quarterly

basis.

ADVERTISING & PRINTING - We expended $0 from this line item in the month of June for misc. charges. Our

budgeted total is $1,000 for the year.

TRAVEL & EXPENSES - The $875 in travel costs for June were primarily for employee mileage reimbursements

and training / seminar registration costs. This year we budgeted $30,000 for this line item.

TRANSPORTATION - We totaled $0 in transportation costs this month. Our budget for the year is $5,000. We

use this line item to pay for repairs and materials for our transportation fleet.

OTHER EXPENSES - The $280,170 budgeted for this account, is used primarily for Administration Fees, dues and

memberships. We spent $17,045 in June.

GASOLINE - Our annual budget for fuel in 2018 is $2,000 and in June we spent $65 from this line item.

SPECIAL OLYMPICS - Adult - We added this line item in 2013 to account for the expenditures associated with

donations and other monies collected for Adult Special Olympics. We budgeted $0 for 2018.

SPECIAL OLYMPICS - Youth - We added this line item in 20141o account for the expenditures associated with

donations and other monies collected for Children's Special Olympics. We budgeted $0 for 2018.

HOUSING - We added this line item in 2016 to account for the expenditures associated with houses, including

vacancies. We budgeted $47,900 in 2018 and expended $1 ,960 in June.

WAIVER MATCH - ln 2017, waiver match was removed from the "Other Expenses" line and given its own line. We

budgeted $1 ,498,282 in Waiver Match for 2018, which includes an adjustment made by the commissioner due to

antidipated end of year 2017 funds, and expended $0 in June. Waiver Match is paid on a quarterly basis'
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Preble CBDD
REVENUE AND EXPENDITURE REPORTS - May 2018

Monthly Report

Revenues (Total GY2018 Budqet $2.536.904) (92.2% collected):

LEVY - General Property - Our budget this year is $1,599,027 excluding the 1.9 mil additional that was
voted in November 2017 , a'fter the budget was completed and approved by the County Commissioners.
We received $1,872,732 in March and expect to receive our second deposit in August.

fhis is our share of the revenue collected from property owners in Preble County based on
levies successfu//ypassed in prior years. lt is paid twice a year, typically in March and in August.

LEVY - Rollback -Our budget this year is $230,951 and we received $0 in May.
Ihis is our share of the revenue collected from property owners in Preble County based on
levies successfu//ypassed in prior years

DODD SUBSIDIES - $0 in revenue was received in May. For 2018, we projected$212,082 in subsidy
revenue.

The Ohio Department of Developmental Disabilities (DODD) pays Service and Support and 501

Subsrdies that benefit adult services and adults receiving Case Management services; Tax
equity payments which were a part of a Medicaid re-design per House Bills 405 and 94 that
were passed in 2001 to aid tax poor counties.

TITLE XX - $2,395 in revenue was received in May. Our budget this year for this line item is $17,000.
This federal grant supports early interuention services for individuals in our program. We

receive this payment quarterly.

Title XIX - TARGETED CASE MANAGEMENT - We received $0 in revenue for the month of May. For
2018, we budgeted $275,000 for this line item.

Medicaid reimburses us for the work pertormed by our Service & Support Administrator based
on case notes detailing service delivery.

Gifts and Donations- We have received 51 miscellaneous revenue in May and budgeted only $190 for
this line item.

Other State Receipts - We've budgeted $30,000 in miscellaneous revenue from DODD. We collected

$0 in May.

LEVY - Trailer Tax Settlement - We have received a total of $0 in levy deposits for this line item this
month. Our budget this year is $1,998.

fhis ,s our share of the revenue collected from property owners in Preble County based on
/evies successfu//ypassed in prior years

ICF/DD Reimbursement - We received $0 in the month of May.
These are individuals with developmental disabilities who are employed at the workshop, but
who live in one of the group homes owned by Community Concepts.

WAIVER ADMINISTRATION -This year we budgeted $115,000 for this line item. We received $30,810
in May.

The Ohio Department of Developmental Disability (DODD) pays Waiver Administration based
on time studles prepared by staff to help defray fhe cosf of Administering l/O and Level One
waivers. We receive this payment quarterly.

Refunds - We received $931 in refunds in May and budgeted $500 for the year.

Local Other Receipts - We have received a total of $28 for the month of May.



Expenditures (Tarqet 41.7% - Total GY2018 Expenditures Budqet $3.356.995):

PAYROLL - There were $48,865 in salaries posted in the month of May. We budgeted $699,240 for CY2018 based
on projected CY2018 stafflng needs.

PERS - The amount contributed to the PERS pension plans in the month of May is $10,476. Our budget for the
year is $142,810.

MEDICARE - Of the $1 0,1 39 in budgeted in Medicare benefits, we spent $670 this month.

WORKERS' COMPENSATION - We budgeted at$14,473for 2017. $0 were spent this month.

UNEMPLOYMENT COMPENSATION - There were $0 in payments made for Unemployment Compensation this
month.

HEALTH INSUMNCE - Of the $313,469 in budgeted health care benefits, we spent $17,992 in health insurance
during the month of May.

DENTAL INSUMNCE - Of the $14,849 in budgeted dental benefits, in May we spent $1 ,003.

SUPPLIES - ln May, we spent a total of $860 of our annual budget of $12,000. Supply costs are composed mostly
of office supplies.

EQUIPMENT - Total equipment costs for this month were $0. We budgeted $7,500 for equipment purchases
throughout the year.

CONTMCT REPAIRS -We budgeted $5,000 for contract repairs this year and spent $250 in May.

CONTRACT SERVICES - ln May, we spent a total of $33,874. Our 2018 annual projection for this line item is
$226,198. This line item pays for utilities and other contracted services.

RENTALS - We budgeted $51 ,965 for our 2018 rental payment for SSA and Administrative office space. A total of
$0 was distributed in May to comply with our rental agreement for 2018. Rental payments are made on a quarterly
basis.

ADVERTISING & PRINTING - We expended $208 from this line item in the month of May for misc. charges. Our
budgeted total is $1,000 for the year.

TMVEL & EXPENSES - The $1 ,047 in travel costs for May were primarily for employee mileage reimbursements
and training / seminar registration costs. This year we budgeted $30,000 for this line item.

TRANSPORTATION - We totaled $0 in transportation costs this month. Our budget for the year is $5,000. We
use this line item to pay for repairs and materials for our transportation fleet.

OTHER EXPENSES - The $280,170 budgeted for this account, is used primarily for Administration Fees, dues and
memberships. We spent $53,740 in May.

GASOLINE - Our annual budget for fuel in 2018 is $2,000 and in May we spent $26 from this line item.

SPECIAL OLYMPICS - Adult - We added this line item in 2013 to account for the expenditures associated with
donations and other monies collected for Adult Special Olympics. We budgeted $0 for 2018.

SPECIAL OLYMPICS - Youth - We added this line item in 2014 to account for the expenditures associated with
donations and other monies collected for Children's Special Olympics. We budgeted $0 for 2018.

HOUSING - We added this line item in 2016 to account for the expenditures associated with houses, including
vacancies. We budgeted $47,900 in 2018 and expended $3,461 in May.

WAIVER MATCH - ln 2017, waiver match was removed from the "Other Expenses" line and given its own line. We
budgeted $1 ,498,282 in Waiver Match for 2018, which includes an adjustment made by the commissioner due to
anticipated end of year 2017 funds, and expended $0 in May. Waiver Match is paid on a quarterly basis.
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.MASTER HOUSING CONTRACT

This Master Housing Contract ("Contract") is entered in on the day of
, 2018 by and between the Preble County Board of Developmental

Disabilities ("Board"), located at 200 Eaton Lewisburg Road, Eaton, Ohio 45320, and
Residential Supports and Services, lnc. ("Corporation"), located at P.O. Box 678,
Urbana, Ohio, for the purpose of developing, acquiring, and managing housing by the
Corporation for persons with developmental disabilities. ln order to improve the
availability of housing for individuals with disabilities, the Ohio General Assembly has
amended O.R.C. 55126.051 to authorize county boards of developmental disabilities to
acquire, lease, convey or sell .property and to enter into loan agreements for the
purchase of propertyfor residential services. O.R.C. 55126.05 permits county boards to
enter into agreements with non-profit housing corporations to provide residential
services, including housing. Any non-profit corporation receiving these monies must
use them for the acquisition of property to provide housing for persons with
developmental disabilities.

Based upon the authority of Chapter 5126 of the Ohio Revised Code, the Board and the
Corporation agree to be bound by the provisions of this Contract in consideration of the
mutual promises contained herein.

,PREAMBLE

WHEREAS, the Preble County Board seeks to further the development, acquisition and
ongoing management of appropriate residential housing for persons with developmental
disabilities who live in Preble County; and

[rllHEREAS, the Board wishes to enter into a contract with a .private, non-profit
organization in order to accomplish this and will disper:se to the Corporation State
Community Assistance Funds ("Community Assistance Funds") pursuant to requests by
the Corporation and subject to approval by the Board, up tothe amount of 100% of the
County's fund allocation, for so long as such funds are available to Preble County; and

WHEREAS, the Corporation is a private, non-profit organization with operations in

Preble County with a mission to develop, acquire, and manage permanent, affordable
homes for persons with developmental disabilities as well as others; and

WHEREAS, both the Board and Corporation seek to facilitate individual choices in the
selection of housing which enables persons with developmental disabilities to be
integrated into the community with persons who do not have disabilities; and

WHEREAS, through county assistance provided through Community Assistance Funds
and other available revenues as determined by the Board and in compliance with the
supported living sections of O.R.C. Chapter 5126, as well as other applicable state and
federal laws and regulations, the Corporation will be assisted in meeting its mission;



NOW THEREFORE, in consideration hereof, the Board and
enter intothis Contract to meet these mutual objectives.

ARTICI-E ONE: CONTRACT TERM

This Contract shall become effective on

Corporation do hereby

The Contract shall
continue in effect for three (3) years unless sooner terminated as provided herein.
Upon expiration following the initial three (3) year term, the parties may renew this
Contract for additional three (3) year terms.

ARTICLE TWO: BOARD RIGHTS AND RESPONSIBILITIES

A. The Board shall have full responsibility for referring persons with developmental
disabilities who wish to reside in properties acquired pursuant to this Contract. The
Board shall arrange for the provision of applicable support services and staffs which it
determines are necessary for the persons to appropriately reside in such residences,
subjectto the availability of funds. The Board shall have the sole discretion to determine
what resources are available for the provision of services. Such responsibilities shall be
conducted in accordance with applicable supported living laws and rules of the Ohio
.Department of DD ("Department") and other governing state and federal laws and
regulations.

B. The Board shall ensure that persons choosing to reside in properties of the
Corporation .are cognizant of their responsibilities in choosing to reside in such
properties.

C. The Board shall assist property residents in remedying any issues that may arise
related to property management bythe Corporation.

D. The Board, pursuant to requests by the Corporation, and subject to approval by
the Board of said requests and amounts, shall make grants to the Corporation of
Community Assistance Funds, which are financed by the Ohio Public Facilities
Commission ("OPFC") through the issuance of state.bonds and shall be used solely for
the acquisition and purchase of housing for persons with disabilities referred by the
Board. Such grants shall not exceed the total allocations given to the Board by the
State and are subject to the availability of such monies from the State. The Board may
make grants to the Corporation out of other available revenues in its sole discretion. All
single-family residential properties ("Home") acquired in whole or in part with the
proceeds of the sale by the OPFC of Mental Health Capital Facilities Bonds will be used
to provide residences within Preble County for eligible persons with developmental
disabilities who are receiving supported living services or home and community-based
waiver services under applicable statutes and administrative rules ("Residents").
Except as othenrvise provided herein, all such properties will be used for this purpose at
least until the date when all Mental Health Capital Facilities bonds, any of the proceeds
of which are used to purchase the Home, no longer are outstanding.
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,E. The Board shall maintain a legal interest in all Homes acquired by the
Corporation with Community Assistance Funds or other public monies provided by the
Board in accordance with the terms and conditions associated with the revenues used
to acquire such Homes and in accordance with the agreement between the State and
the Board regarding use of the Community Assistance Funds. The legal interest will be
in the form of a note and mortgage on the property in an amount equal to the amount of
Community Assistance Funds or Board funds used to acquire the Home. The note and
mortgage will secure the Corporation's performance of its duties with respect to the
Home. The Board shall maintain its legal interest: (1)through a noteand afirstposition
mortgage when a lending institution is not involved; and (2) when a lending institution is
involved, through a note and a second position mortgage.

F. Upon agreement of the Corporation and the Board, the Corporation may, from
time to time, sell or divest itself of Homes in which the Board maintains an interest and
hold or expend the proceeds for the purpose of acquiring replacement properties to be
used and maintained in accordance with the terms and conditions of this Contract.

G. The Board may purchase appliances or other household items to be used by the
Residents. lf requested by the Corporation, the Board may reimburse the Corporation
for .purchasing appliances or other household items. Any appliances or household
items that were purchased by the Board or subject to reimbursement to the Corporation
by the Board shall remain in the Homes.

ARTICUE THREE: FUND REQUIREMENTS

A. The Board shall annually determine the amount of funds to be granted to the
Corporation after consultation with the Corporation based on its needs and resources.

B. All payments from the Board or the Board as agent to the Corporation shall be
maintained in a separate line item on the respective financial statements. The
Corporation shall establish, within its accounting system, a number cost account for
identification of all monies received and disbursed under the contract. This numbered
account shall be used solely to identify monies underthis agreement, and other monies
shall not be co-mingled within this account.

C. The monies in the separate numbered account may be withdrawn by the
Corporation solely for the purpose of making payments for items of allowable cost,
expenditures, or compensation to the Corporation, which have been previously
budgeted or approved in advance by the Board, or for any other items which the Board
may approve in writing. Any interpretation required as to the proper use of monies shall
be made in writing to the Superintendent of the Board.

D. The Board, upon an event of Default, as defined herein, without limiting any
rights which it may otherwise have, in its discretion and upon written notice to the
Corporation, may withhold further withdrawals from said account and withhold further
'payments.under the Contract.
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ARTICLE FOUR: CORPORATION RIGHTS AND RESPONSIBILITIES

A. The Corporation shall accept referrals from the Board of individuals wishing to
have the Corporation acquire residential property on their behalf. When possible,
individuals shall actively participate in the selections of property and have the
opportunity to consider such factors a monthly rent and related expense factors,
neighborhood, and availability of transportation, safety issues, and physical layout of
residence.

B. The Corporation and the Board will cooperate in the location and selection of
housing for those individuals referred by the Board. Upon identification of appropriate
housing for an individual, the Corporation will provide the Board identification of such
housing and related information concerning the housing, including but not limited to, the
purchase and sales agreement, inspection reports, appraisals, and/or financing
information so that the Board can complete an application for Community Assistance
Funds for submission to the Department or other applicable funding source.

C. The Corporation shall acquire, manage, and maintain Homes obtained pursuant
to this Master Housing Contract and any related contracts in an appropriate manner so
as"to protect the Board's security interest in such Homes and to provide for the health,
safety, and welfare of persons residing in said Homes.

D. The Corporation agrees to grant the Board a security interest in any Home it
purchases with Community Assistance Funds or Board Funds.

E. The Corporation agrees to be bound by the terms and conditions of all
agreements between the Board and the Department regarding the use of Community
Assistance Funds and the terms and conditions of the Amended and Restated Series ll
Lease Agreement by and between the OPFC, the Ohio Department of Mental Health,
and the Department and any applicable Supplemental Agreements (collectively, "Lease

Agreement"). ln the event of conflict with this Contract, the agreements between the
Board and the Department and the Lease Agreement will control. The Corporation
agrees to execute any documents required by the Department to reflect its agreement
to be bound by any agreements between the Board and the Department and to be
bound bythe Series ll Lease Agreement.

F. With respect to acquiring Community Assistance Funds, the Corporation agrees
to cooperate with any reasonable request by the Board or the Department and to
comply with the requirements of O.A.C. 5123:1-1-03.

G. The Corporation and the Board will not, without the prior written consent of the
OPFC and the Department and an opinion of OPFC's bond counsel that such will not
adversely affect the tax-exempt status of the Mental Health Capital Facilities Bonds,
assign, transfer, pledge, hypothecate or grant any security interest in or othenrise
dispose of a property acquired with Community Assistance Funds without replacement
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or substitution; provided that this paragraph will not require the prior written consent of
the OPFC or the Department or an opinion of bond counsel for the Corporation and the
Board to pledge or grant a security interest in a property to secure financing for its
acquisition or improvement. The Corporation shall provide written notice to the OPFC,
the Department and the Board at least sixty (60) calendar days prior to any action
covered by this paragraph.

H. The Corporation shall work with the Residents of the Home to remedy any issues
in a timely manner. The Corporation shall notify the Board of any issues it cannot
effectively resolve.

l. The Corporation shall provide the Board with a copy of its current financial
statement upon request of the Board. ln order for the parties to plan for the coming
year, the Corporation shall provide the Board with a copy of its housing inventory on or
before October 31 of each year of this Contract.

J. The Corporation shall provide the Board with a copy of the final closing
statement, insurance policies, the deed, and any notes and mortgages concerning any
Home acquired by the Corporation within thirty (30) days of any closing.

K. The Corporation shall not discriminate against any person, deny any residence
to, or deny the delivery of services on the basis of race, color, national origin, religion,
sex, handicap or age.

L. The Corporation agrees to maintain confidentiality regarding all information,
records, and data which it receives concerning Residents. A request to the Board for a
release of information detailing the specific information to be released and the party to
whom it will be released shall be required for all requests to the Corporation for
information. The Corporation will not release any information about a Resident without
first contacting a Board representative.

M. The Corporation agrees to abide by all state statutes, rules, and regulations
pertaining to the use of Community Assistance Funds for the purchase, acquisition, sale
and maintenance of housing for individuals in supported living, and similarly applicable
federal rules and regulations.

N. The Corporation agrees throughout the term of this Contract and any renewal
period to provide and keep in effect, at its cost and expense, fiie and extended
coverage insurance for the benefit of the Corporation and the Board in an amount
sufficient to cover the replacement cost of any properties acquired by the Corporation.
The level of coverage may be revised annually by the Board and the Corporation during
the terms of this agreement and the Board may request the Corporation, at its cost, to
increase insurance coverage to reflect accepted industry standards.

O. The Corporation shall indemnify and save harmless the Board from and against
any and all'claims, demands, damages, actions or causes of action, together with any
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and all losses, costs, or related, expenses, including but not limited to attorney's fees
asserted by any person or persons for bodily injury or death, or agents, officers,
independent contractors, servants, employees or licenses arisingfrom the Corporation's
actions and/or nonperformance under this Contract.

P. The Corporation shall obtain and maintain in full force and effect, at all times
during the continuance of this Contract, a comprehensive liability insurance policy
covering bodily injury or death, to such person or persons, and propefi damage
insurance, in such amounts as the Board deems reasonably necessary. The
Corporation shall furnish the Board with a certificate of insurance as evidence of
compliance with this provision.

ARTICLE:FIVE: MAINTENANCE, REPAIRS AND CAPITAL IMPROVEMENTS

A. The Corporation and the Board will meet on a quarterly basis, or more frequently
as necessary, to review repairs and capital improvements. At such meetings, the
parties will determine those items that have priority and identify the funding stream to
pay for those items. The parties shall reach an agreement on whether a capital
improvement is necessary and the payment stream for such capital improvement before
work begins on the capital improvement.

B. Notwithstanding paragraph A of this Article, the Corporation shall be responsible
for performing maintenance on the Homes at its expense. For purposes of this Contract
and this Article, the term "maintenance and repairs" includes inspection, cleaning, and
testing of the Home's structure and/or each building system, and replacement of
damaged or worn parts with comparable and commercially available replacement parts.

C. The Board and the Corporation agree to apply for any funds available from the
Department or other sources for the purpose of paying for capital improvements. ln the
event no such funds are available, the Board shall be responsible for paying for the
capital improvement. For purposes of this Contract and this Article, the term "capital
improvement" includes fixing a defect or design flaw; creating an addition, physical
enlargement or expansion of the Home; creating an increase in capacity in the Home;
replacing a major component or structural part of the Home; or adapting the Home for
accessibility. Any item that costs over Five Hundred Dollars ($500.00) and extends the
useful life of the Home also will be considered a Capital lmprovement,

ARTICLE SIX: EVENTS OF DEFAULT

The following shall be deemed events of default underthis contract:

A. Termination of the Contract by the Corporation without Good Cause, as defined
herein;

B. A conclusive finding by the Board that the Corporation: (1) has materially failed to
comply with the covenants, conditions, warranties,'or'provisions of this Contract; (2) has



not performed its obligations or is ln such unsatisfactory condition as to endanger
performance of this Contract, or (c) is delinquent in payment of taxes or the costs of
performance of this Contract in the ordinary course of its business;

C. Appointment of a trustee, receiver or liquidator for all or a substantial part of the
Corporation property or liquidation proceedings by or against the Corporation. lf the
Corporation dissolves, the Board or the Department, to the extent necessary, shall be a
party to any judicial proceeding or dissolution agreement, and to the extent provided by
law, the Board or the Department may be a distributee under any such court order or
agreement based upon the amount of Community Assistance Funds provided to the
Corporation pursuant to Ohio Administrative Code rule 5123:1-1-03 or Ohio
Administrative Code rule 5123:1-1-17, or based upon the amount of funds provided to
the Corporation by the Board;

D. Services to any writ of attachment, levy or execution or commencement of
garnishment proceedings with respect to the separate numbered account;

E. Bankruptcy of the Corporation;

F. Failure to comply with government statutes and regulations material to this
Contract and its subject matter;

G. Failure of the Corporation to maintain its non-profit status or to adhere to
necessary requirements for maintenance of non-profit and corporate status.

ARTICLE SEVEN: TRANSFER OF PROPERW AND'REMEDIES

A. The Board shall require the Corporation to repay the Board its lnterest, as
defined herein, in any Home if the Corporation: (1) sells or divests itself of the Home
withoutthe Board's approval; or (2) is in substantial violation of the terms and conditions
of this Contract or any other contract governing the acquisition of such Home by the
Corporation.

B. The Board shall also have the right to insist on the transfer of title to any Home
acquired pursuant to this Contract to: (1) the Board; or (2) a substitute non-profit
corporation chosen by the Board; and title to such Home shall be transferred to the
Board or the substitute non-profit corporation, upon the following circumstances:

(1) An event of default by the Corporation identified under Article Six;

(2) Failure on the part of the Corporation to make payments current in the
manner prescribed by any mortgage on a property subject to this Contract;

(3) A material violation by the Corporation of the Contract terms and
conditions, or its responsibilities hereunder;
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(4) Termination of the Contract;

(5) Expiration of the Contract, unless the Contract is renewed, or a new
Contract applicable to such property is entered into by and between the
Corporation and the Board.

C. For the purposes of this Contract, the Board's lnterest in any property shall be
limited to the amount of funds or monies provided by the Board to the Corporation for
the purchase such property, including any appreciation thereon.

D. Prior to action being taken under this Article Seven, the Corporation, where
applicable, shall be entitled to cure such violations or defaults in accordance with the
provisions of Article Eight, below.

ARTICLE EIGHT: TERMINATION, MODIFICATION, AMENDMENT,
AND NOTICE OF CORPORATION'S INTENT

A. Amendment, Modifications, Extensions - This Contract may be amended,
modified, or extended by the mutual agreement of the parties hereto in a writing to be

attached and incorporated into this Contract.

B. Termination - This Contract may be terminated priorto the expiration of the term
hereof as follows:

(1) Termination by Agreement - ln the event the Corporation and Board shall
mutually agree to terminate this Contract in writing, this Contract shall be

terminated on the terms and date stipulated herein.

(2) Termination for Good Cause - Both parties hereby agree to attempt to
settle disputes over obligations set forth ln this Contract as reasonably
and promptly as possible; however, this Contract can be terminated by
either party for cause provided that either party provides written notice to
the other party of the violations or defaults that are claimed to have
occurred and gives that party ten (10) business days to cure such
violations or defaults. ln the event that the violations or defaults are not
cured within such period, notice in writing shall be given to the defaulting
party and this Contract shall terminate at the end of such period.

Regardless of the reason for termination of this Contract, the Corporation agrees that it
shall convey title to the Homes to the Board or a substitute non-profit corporation
chosen by the Board.

C. Notices - All notices, requests and approvals shall be made in writing and shall
be deemed to have been properly when personally delivered, or sent postage prepaid

by certified mail:
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TO:
Preble County Board of Developmental Disabilities
Bethany Schultz, Superintendent
200 Eaton Lewisburg Road
Eaton, Ohio 45320

AND:
Residential Supports and Services, lnc.
Scott Delong, President
P.O. Box 678
Urbana, Ohio 43078

ARTICLE NINE: OTHER MATTERS

A. Communication -The Superintendent of the Board or his/her Designee and the
President of the Corporation or his/her Designee shall meet no less than once quarterly
to discuss the Corporation's efforts under this Contract; to discuss the grant allocations;
to discuss capital improvements for and maintenance of the Homes; and to permit the
Board the opportunity to ascertain whether the Corporation is complying with the terms
and conditions of this Contract.

B. Ongoing Communications - The Board and the Corporation shall each designate
a representative who will be responsible for the implementation and monitoring of this
Contract. The designated representative shall also seek to mediate any related issues
and ensure timely ongoing communication and cooperation :between the parties.

C. Condemnation; Eminent Domain - The Corporation and the Board shall notifythe
Department when a property is being taken under the power of condemnation or
eminent domain by any governmental body. Proceeds received from a property being
taken by eminent domain shall be returned to the Department, or with permission of the
Department and the OPFC, be used to purchase replacement property.

D. Relationship of Parties - At all times during the duration of this Contract, the
Board and the Corporation shall act as independent contractors in connection with the
performance of their respective obligations under this Contract.

E. Assignment - Neither this Contract nor any duties or obligations hereunder shall
be assignable by the other party without the prior written consent of the party assuring
the assignment. ln the event of an assignment by one of the parties to which the other
party has consented, the assignee or legal representative shall agree in writing with the
part to personally assume, perform and be bound by the covenants, obligations, and
agreements contained therein.

F. Successors and Assigns - Subject to the provisions regarding assignment, this
Contract shall be binding on the successor and assigns of their respective parties.
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G. Parties - Wherever this Contract refers to either the Board or Corporation, those
terms shall include the agents, employees, or other authorized representatives of each
party.

H. Governing Law -The validity of this Contract and of any of its terms and
provisions, as well as the rights and duties to the parties hereunder, shall be governed
by the laws of the State of Ohio.

L Legal Construction - In the event that any one or more of the provisions
contained in this Contract shall for any reasons be deemed invalid or unenforceable,
said provisions shall not affect any other provisions and this Contract shall be construed
as if the invalid, illegal or unenforceable provisions had never been contained herein.

As officially agreed this _ of ,2018 by the Preble
County Board of Developmental Disabilities and Residential Supports and Services, lnc.

PREBI-E COUNTY BOARD OF
DEVELOPMENTAL DISABI LITI ES

BY:
Bethany Schultz, Superintendent

RESIDENTIAL SUPPORTS AND
SERVICES, INC.

BY:
Richard D. Dietz, Chairman

A.' -18
Date

Approved as to form:

Pretile County Prosecuting Attorney
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Preble County Board of DD
Service and Support Administrator (SSA)

PRESCHOOL & SCHOOL AGE/
Ohio Early Intervention Service Coordinator

Position Description

REGT]LAR HOI]RS OF WORK:
8:00 A.M. to 4:00 P.M. (Emergency 2417 responsibilities as assigned. Flexible schedule based on individual/agency
needs) 250 days + 10 holidays per year. Service Coordination hours based on availability and approval of grant dollars
awarded by Ohio Department of Developmental Disabilities. Grant provides supports for Ohio Early Intervention
Service Coordination and Child Find.

IMMEDIATE SI.IPERVISOR:
Superintendent/S SA Director

JOB FTJNCTIONS:
SSA:40%
Employee is responsible for providing support, coordination and case management of the individuals served through
Preble County Board of Developmental Disabilities. This position description outlines duties for SSA's who specialize
in working with children in addition to the general duties of an SSA as a:

Preschool Service and Support Administrator (PS/SSA)
School Age Service and Support Administrator (SA/SSA)

These specialized roles fall within the broader scope of duties of a Service and Support Administrator which includes
facilitation, coordinating and monitoring individualized plans and./or services for children and adults eligible for DD
services. These tasks promote the principles of self-determination and person-centered planning. Scheduled on-call
responsibilities require the incumbent to be available to deal with urgent situations during non-business hours. The
SA/SSA and PS/SSA spend the majority of their focus on the needs of children and children in transition from school
to adulthood, but may also the broader scope roles working with and supporting adults as well.

The PS/SSA caseload shall consist ofchildren ages 3 through 5 that are on an IEP. The SA/SSA caseload shall consist
of children ages 6 through completion of their formal exit from school and have been determined eligible for county
board services. The PS/SSA SA/SSA caseloads will typically be larger than an SSA who is serving a general caseload
of adults and consequently may not have any individuals that receive residential services or need intensive service
coordination unless special circumstances exist, to include but not limited to a child with intensive needs, Level One
Waiver, TDD Waiver, SELF Waiver, Shared Funding, etc.

Ohio Early Intervention Service Coordinator: 600/o
Under the occasional supervision of the Superintendent/SSA Director, the primary function of the service coordinator
is to initiate the development of the IFSP (Individual Family Service Plan) with the family and team and to coordinate
those services on the IFSP, must demonstrates ability to define problems, collect data, establish facts, and draw valid
conclusions, recognize unusual or threatening conditions and take appropriate action, develop and maintain effective
working relationships, handle sensitive inquiries from contacts with officials and general public, establish goals and
objectives, compile and prepare reports, maintain records according to established procedures works directly with
children and families and any health care professional associated with the child; assist families in accessing community
resources; plans with local educational agencies relative to transition, primarily home based.

DUTIES:
Ensures that the individual services are effectively coordinated and provided by appropriate providers.

Monitor the implementation of the Individual's ISP.

Acts as the "primary point of coordination" as assigned to:
o Ensure that the activities are completed in accordance with the ISP and to the benefit and satisfaction of the

individual
o Ensure that the person/agency providing assistance to the individual has the necessary skills and understanding

to provide that assistance



o Maintain contact with the persons assisting the individual to monitors completion of assigned tasks
o Retains responsibilities for all decision-making regarding service and support functions and communication of

any such decisions with the individual
o Authorize costs associated with services listed in ISP

Develops and revises Individual Service Plans for assigned individuals.

Accurately records record of TCM activity and cooperates with requirements for billing for eligible services.

Participates in inter-agency collaboration as assigned

Maintains accurate files for individuals assigned.

Acquires and maintains required certification, and participates in training activities as assigned.

As assigned, and with required training and /or orientation, performs duties of referrals and participates in Quality
Assurance activities.

Assess eligible individuals' need for services, and coordinated the use of assessments for developing plans to meet

identified needs.

Coordinates the establishment of individual budgets for assigned individuals.

Ensures that the individual has a designated representative to provide daily representation regarding ISP-identifred
issues.

Assists the individual in choosing providers for identified service and supports.

Ability to maintain an average TCM efficiency of 80%.

Performs other duties as assigned, may be required to lift and carry.

Duties:Ea Intervention Service Coordination

JOB DUTIES AND WORIGR CHARACTERISTICS

l.Act as the single point of system contact for carrying out the activities of service coordination; Explain

activities to the parent before parent consent is sought; Provide the parent with a written copy of early

intervention parent's rights in their native language, unless it is clearly not feasible to do so; Assist the parent

in gaining access to, and coordinating the provision of, the early intervention services the child and child's

family needs, including making referrals to providers for needed services and scheduling appointments;

Coordinate evaluations and assessments; Facilitate and participate in the development, implementation,

review, and meetings to evaluate IFSPs;

2. Obtains information regarding child from various sources; maintains accurate and current documentation

regarding child and family in the variety of ways required; maintains information regarding "community"
resources. Maintains records on the state wide Early Track System. Coordinate, facilitate, document and

monitor the delivery of early intervention services to ensure that services the child needs start within thirty
calendar days of the parent signing the IFSP; except when the family has an exceptional family circumstance

which keeps the family from being able to receive the service within thirty calendar days after signing the

IFSP; Coordinate the information gathering and completion of the child outcomes summary information
within forty-five days of program referral and arurually thereafter; Coordinate the funding sources for early
intervention services needed; and Facilitate the development of a transition plan from early intervention to

special education pre-school.

3. Attends in-services and training programs as required; maintains certification as required; maintains and

acquires knowledge related to disabilities and interventions/programs/research; maintains knowledge of
Preble County Board of Developmental Disabilities policies and procedures as well as those of other related

or contractual agencies.



4. Performs other related duties as required, to include but not limited to: preparing and conducting
presentations relative to the broad scope of early intervention, serving on committees, Child Find and/or
serving as a trainer.

OUALIFICATIONS:
Bachelor's Degree in Social Work or related field required. Minimum of One Of The Following Fields Of Study: Child
And Family Studies, Child Development, Child Life, Education Inclusive Of Early Childhood, Pre-Kindergarten,
Elementary Education, Deaf Or Hearing Impaired, Blind Or Vision Impaired, Special Education, Or Family Life
Education, Hearing And Speech Sciences Or Speech And Language Pathology, Human Development Or Human
Ecology, Human Social Services, Nursing, Occupational Therapy Or Occupational Therapy Assistant, Medicine,
Physician Assistant, Physical Therapy Or Physical Therapy Assistant, Psychology, Counseling Or Social Work Must
meet all agency employment requirements including but not limited to successful BCI Check, Drug Screening and

compliance with driver qualifications.

Knowledge: Comprehensive understanding of SSA Rules and MUI Rules; understanding of developmental disabilities
and the services required by these individuals; understanding team processes; knowledge of social service delivery
systems and resources, including rehabilitation, medical support services, and residential supports; awareness of
individual eligibility for and access to Medicaid funded services; knowledge of rules and service delivery in Special
Education and Early lntervention Programs; awareness of legal issues involving individuals and resources to assist

them (courts, guardianship, trusts, etc.); knowledge about Rights of disabled persons and resources to assist them in
assuring that Rights are respected; knowledge of statewide resources and information systems, including reporting
requirements. lntervention strategies related to abnormal development in order to optimize a child's developmental

skills; normal child development specializing in birth through two years; family dynamics especially related to families
with a developmentally delayed child; inlluences of culture and poverty on the family; implementation of educational

techniques for children under 3 and their families; agency goals and objectives, as stated in policy manuals; agency

policies and procedures, as stated in policy manuals; instructional materials, equipment and adaptive equipment;

principles to solve practical, everyday problems; departmental policies and procedures, as stated in policy manual,

personnel manual, department and parent manuals; public relations by maintaining a positive image for the Program;

infection control procedures and standards; policies and procedures ofother agencies which influence those ofPreble
County Board of Developmental Disabilities, especially related to early intervention; community/county/state
resources and eligibility requirements.
Skills: Data entry and word processing to comply with record keeping and reporting; compose memos, letters, and

other written correspondence in professional manner; use and maintenance of office equipment assigned for personal

use; manage comprehensive case management record system, including confidential information; telephone and

related communication skills; time management skills to effectively perform duties and comply with guidelines;

effective skills in note-taking, interviewing and case note development. Effective communication with families,
professionals, peers; creating effective partnerships with families, professionals, peers; relating to and providing

services to families of diverse cultural, economic, racial, ethnic, educational backgrounds operating office machines,

computers and AV equipment; operating and instructing in the use of adaptive equipment and other assigned

equipment; care of children, including, but not limited to, feeding, changing diapers and clothes, bathroom assistance;

implementing developmental approaches to leaming and behavior with children and their families;positive problem

solving; organization
Abitities: Effectively communicate needs of individuals in advocacy for services, supports, and recognition of Rights;

use inter-personal skills in individual meetings and other and other contacts to insure smooth team process; handle

multiple tasks and prioritize time effectively; represent the program in a professional manner, even when advocating

for individual needs in uncomfortable environments; work independently on projects or individual issues; ability to
travel and schedule time for in-services and other professional development; analyze information and develop

appropriate action plans to meet individual needs; ability to develop good rapport and effective communication with
individuals with varying disabilities; work effectively in a team environment. Manage a schedule to include various

appointments, documentation; self-motivate and initiate various tasks; provide service coordination for the child and

family; engage families so that they will implement strategies/interventions; interpret and follow a variety of
instructions from various professionals and disciplines; provide effective leadership and information when involved
with interdisciplinary teams; maintain accurate and timely records and documentation required by Preble County
Board of Developmental Disabilities and other contractual agencies as required; establish and maintain effective
rapport with children, parents, volunteers, specialists and co-workers, other agencies and community resources; work a



schedule which includes evening hours related to home visits, presentations as assigned, using own transportation; lift
and carry up to 45 lbs. safely

This position description in no manner states or implies that these are the only duties and responsibilities to be
performed by the employee or risks incurred. The employee is required to follow the instructions and perform the
duties required by the supervisor, superintendent or designee appropriate to this position description

OSHA:
Maybe exposed to communicable diseases, loud noises, unpleasant odors. Exposed to individuals with unpredictable
and/or aggressive behaviors.

FLSA:
Non-exempt from overtime

PROBATIONARY PERIOD:
210 Days

STATUS:
Classified

Superintendent Date Employee

Code of Ethics & Acknowledgement by Incumbent to Position

I certify that I have received a copy of this position description and that it accurately reflects the nature of
the duties which I will be expected to perform, and when I am expected to work.

I further acknowledge that I have received a copy of the Preble County Board of DD Employee Code of
Conduct and agree to abide by its contents.

E*pl"yee

Date
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PREBLE COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

PERSONNEL POLICIES & PROCEDURES

SECTION TWO TABLE OF CONTENTS

2.0 Personnel Policy and Procedures

2.1 Dress and Personal Appearance

2.2 EmployeeReimbursement

2.3 Solicitation

2.4 DisciplinaryAction

2.5 Grievance

2.6 Leave of Absence with,/without Pay

2.7 Drug and Alcohol Free Workplace

2.8 Concealed Carry

2.9 Workplace violence

2.10 DiscriminationProhibited

2.ll Use of Board Property

2.12 PoliticalActivity

2.13 Leave of Absence (FMLA)

2.14 Employee Ethics

2.15 OutsideEmployment

2.16 Injurious Contact Leave

2.17 Public Participation in Bd. Mtgs.

2.18 Social Networking

2.19 EmploveeCompensation Formatted: Indent Left: 1", First line: 0.5"

Deleted: u
tI
TI

tI



Preble County Board of Developmental Disabilities

Policy: Personnel Policies and Procedures

Section: 2.0

Board Approved: January 10,2006
Revised: I 19107, llll09, l0llllll,
8t t3 I 13, 02 I t0 I 15, t0 I t3 t2015,
06n4t2016-08!1!!2!18
Page I of 14

DelctEd:

DelcEd: division h€d

Reference: ORC: 4117

I. GENERAL PROVISIONS

A. IqtrqdqCqiqS

l. The purpose ofthis policy handbook is to set forth persorurel policies for the
employees of the Preble County Board of DD. (PCBDD) When a direct conflict exists

'betwein91q1eo1f9d91a!!a*,4ntthesepolicies,statecodeo1fe{qqt!9wp1evaits.
2. Where the Board is authorized to perform any act in this manual, the Board hereby

delegates to the superintendent or superintendent's designee the duty to perform such

and act on behalf of the Board.

3. The Board cannot foresee all personnel issues and concems that may arise.

Accordingly, it may be necessary, and the Board reserves the right, to revise, modify,
amend, or delete any policy, procedure, benefit, or regulation. An amendment shall
affect only the specific poticy it modifies and sha11 not affect the enforceability ofthe
remainder of this handbook.

4. Words contained within the policy handbook, whether in the masculine or feminine
gender, shall be construed to include both genders. The use of the masculine or
feminine gender is for convenience only and is not to be construed as discriminatory
by reason of sex.

5. Questions concerning this handbook and/or specific Board operations should be

directed to your immediate supervisoqpr th9 !uPg4n_t.e!tdql!,

6. Violation of any of the policies within this manual is subject to discipline.

7. The provisions ofthis handbook are not intended to, and do not operate to, create a

contract of employment between the Board and its employees.

B. pthicq

l. The proper operation ofthe Board requires that actions ofemployees be impartial, that

decisions and policies be made through the proper channels of governmental structure,

that public employment not be used for improper personal gain, and that the public
have confidence in the integrity ofthe Board. Ohio Ethics Laws prohibit Board

employees from using their influence to benefit themselves or their family members.



J.

In recognition of the above-listed requirements, the following Code of Ethics is
established for all employees:

a. No employee shall use his officiat position for improper personal gain,
or shall engage in any business or shall have a financial or other
interest, direct or indirect, which is in conflict with the proper discharge
of his offrcial duties

b. No employee shall, without proper legal authorization, disclose
confidential information concerning the property, governrnent or affairs
ofthe Board, nor shall he use such information to advance the financial
or other private interest of himself or others

c. No employee shall accept any valuable gift, whether in the form of
service, loan, item or promise from any person, hrm or
corporation which is interested directly or indirectly in any manner
whatsoever in business dealings with the Board, nor shall an
employee accept any gift, favor or item of value that may tend to
influence the employee in the discharge of his duties or grant, in the
discharge ofthe employees duties any improper favor, service or
item of value

d. No employee shall represent private interests in any action or
proceeding against the interest of the Board in any matter in which the
Board is a party

e. No employee shall engage in or accept private employment or render
services for private interests when such employment or service is
incompatible with the proper discharge of his offrcial duties or would
tend to impair his independentjudgment or action in the performance
ofhis official duties.

Any employee having doubt as to the applicability of these provisions should consult
his supervisor or the superintendent.

An employee who is offered a gift or favor, and who is not sure if its acceptance is a
violation of the Code of Ethics, should inform his supervisor of the gift offer. The
supervisor will refer the matter to the superintendent who will decide whether to refer
it to the Prosecutor's Office. No employee will accept any material or service for the
employee's private use from any contractor or supplier doing business with the Board
without first obtaining approval from the superintendent.

State law prohibits Board employees and officials from having a financial interest in
companies that do business with public agencies, with minor exceptions. Employees
who have any doubt concerning a possible violation ofthese statutes are advised to
consult an attorney.

Employees are expected to conduct themselves in a manner, which reflects positively
on the Board while on and off duty and in accordance with all local, state, and federal
laws.

The Board has the right to perform background checks on employees without prior
notice. Those background checks may include, but not be limited to, checks on credit,
criminal violations, civil violations, and motor vehicle violations.

6.

5.



7. Any employee who has knowledge ofor reasonable suspicion ofany criminal offenses
or activities by an employee is required to report such knowledge or reasonable
suspicion. Any employee charged with, or convicted ofor pleads guilty or no contest
to any criminal offenses or activities shall report such charge, conviction or plea to the

superintendent immediately. Failure to report such arrest or conviction within fourteen
(14) calendar days may result in discipline up to and including termination of
employment.

il. PUBLICRECORDS

Jh f9P.o.,P lgknowle{ggg 1!rq! il mqinlgifrg l}9ny re9949_t"lta1p1e uqgd h!!9 4dministrglig4
and operation of its office. The records maintained, and,theability t9 999999 thgm, are a means 1 '-'
to provide trust between the public and thef-C==B==DD

4.,'..

,IhqtlBDDmeqnlling !!s ryqg1Qs in a manngl wh!g! allowg ilJg plovidg ltry general public . 
'i'.. 

..

prompt inspection of its public records, and copies of1!es9 ryqg(s, wilhin a reasonable '\:. '\
amount of time during its regular business hours, JVlonday llrrgygh Frid?y 8:00 am. to 4:00 

.,,1 .P'm' 
'ii':'

ThefSBD. D ha9 a publlg 19991d9 poligy a-1{ a- !ch9d9!9 9f,R9991ds Rgtgnllon, . \i,:

ilr. CoNFTpENTTALTTY ta.
A. pmployee Records

l. A personnel file shall be established and maintained for each employee.

2. The employee's personnel file shall reflect the employees correct name,
address, telephone number, social security number, affiliation with any branch
of the armed services, and, if applicable, proof of licensure and./or loss of
licelsure or insurability. In addition, the record should include the name and
phone number of a person to contact in case of an emergency. The employee is
responsible for providing this information and for promptly reporting any
change in the information.

3. Records maintained by the Board that are defined by law as public records
shall be released in accordance with law.

4. Each employee shall have the right, upon written request and reasonable notice
to examine his personnel file. Such examination shall be made at a time
that is mutually agreeable with the Board and the employee.

5. Ifan employee disputes the accuracy, timeliness, relevance or completeness of
documents in his file, he may submit a written request that the superintendent
investigate the current status of the information. The superintendent will make

a reasonable investigation to determine the accuracy, timeliness, relevance and

completeness of the file, and will notiry the employee of the results of the

investigation and any plans the Board has to take action with respect to the
disputed information. The employee may submit a statement to be attached to
any disputed documents.
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6.

7.

8.

c.

B.

Employees are not permitted to alter, add or remove documents or other
information contained in their personnel files absent express authorization
from the Board. An employee who alters, or removes documents or
information from his personnel file without prior approval may be subject to
discipline.

Pursuant to applicable law, employee's personal medical records shall be

maintained confidentially.

Personnel records contained in electronic (digital) format will follow the same

standards stated above.

pgald R99o1ds

All employees are expected to maintain strict confidentiality in regard to all records

and information in the possession of the Board. Under no circumstances should an

employee access any record that he does not need for a direct Board business purpose.

Any request for Board records should be made to the superintendent. This governs

paper as well as electronic formats. Guidelines established in Preble County HIPPA
Policy - Notice of Privacy Practices will be adhered to.

Civil Service Status

I. All employees fall into one or more of the following categories:

a. p4glasqifigd; A pogiligl !!4! js gxemp! frgm gjvll sqrvigg l1w 4d t!q!
serves at the pleasure ofthe Board. An unclassified employee may be

terminated for any reason not inconsistent with law. All intermittent
employees are unclassified. Other employees may be considered
unclassified in accordance with law

b. Ilqqlgqmgn_! Man4g91p911! qlnplCySgg ollttq Brcelq e{q ldgtlitpd iq
Ohio Revised Code and have protections and requirements specified in
the management contract which is issued to them
plassified- Al! glhel positiqns are p4rt glltrg classified civil servicq
and,have all pro!99t!ons plgvidgd by !!t9 Ohig Rgvised Crc{e
pg1tified- C.ertlf1ed sqtus !9 gqmed only lhroqgh the Ciyil S9rvi99
testing system. In order to be a certified employee, an individual must
take the Civil Service test for the classification in which he wishes to be

certified, achieve a passing score, and be selected from a certification
list issued by the State. Some long-term employees may have attained
certification through now obsolete rules or certification may be retained
in certain promotional situations. Currently, the State is not
administering any testing for county board agencies. Employees may
receive their certified status by remaining in a position for over two
years

f loviqioy!; !f ? lest hqq I]9! b99II ciygn yiqhi! lttS p"S! y941 o1 !f th9

certification list for that classification has been exhausted, the Board
will be given provisional authorization to hire an individual who has

not taken the test. Provisional status is intended to be temporary only
until such time as a test is given for the classification involved

,.

d.
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IV. PROBATIONARY PERJODS

A. 9rlgrqclAppglqlmqqts

Employees employed in the following positions shall have a probationary period of
120 days: SSA Assistant and Advocacy Coordinator. All other employees shall have a

probationary period of 2 I 0 days. No appointment is final until the probationary
appointee has satisfactorily served his probationary period. If the service of a

probationary employee is unsatisfactory, he may be removed or demoted at any time
during his probationary period without recourse. Ifthe Board's decision is to remove
the probationary employee, the Board must provide a written statement indicating the
reason(s) for the decision.

B. f1obatig4a11, Employggs

Probationary employees may be removed from their position without prior
disciplinary action and without the right to appeal.

Any leave without pay taken during the probationary period will extend the
probationary period by a comparable number of hours, days or weeks.

C. Jlqmqtigga!Appqiptmgptg

All promotional appointments shall have a probationary period of 365 days.
Employees who do not satisfactorily complete a promotional probation will be
returned to their previously held classification, or to a similar position at any time
during the promotional probationary period without the right to appeal such action.

V. HOURSOFWORK

!.99{41wq1k HggTs

The Board shall establish normally scheduled work hours for each employee.
Employees not exempt from the overtime provisions of the Fair Labor Standards Act
(.'FLSA) shall not work prior to, subsequent to or outside their regularly scheduled
hours unless authorized in advance to do so by their supervisor or in emergency
situations. Employees whose hours of service regularly average thirty hours or more
per week shall be considered full-time employees for all benefit purposes. Employees
shall receive reasonable notice of any change in regular work hours when practicable.

An employee's lunch break will be determined by the needs within each unit.
Employees who are not required to be available during lunch are considered on an

unpaid lunch period. Those employees who are required to remain available to accept

calls and work as needed are considered paid. Employees who are not exempt under
the FLSA, and who receive an unpaid lunch period, shall not be asked to work during
their lunch period except with the approval oftheir supervisor or in emergency
situations.

B. j[ime Reporting



c

€C91, Cmplqyqq !C tggpo,lCible fqr3gguralgly r99oq{14g !h9 e149! 4qyl qnd trggrS hg
worked. In addition, all employees Enug! qubm!! a time leport Iqflec!!4g qny typg 9f
leave use (i.e. vacation. sick leave andpersonal time).

.IlmeqqQs must be accomp4nied by th9 qppli9qbl9 lgqve_Iflyeslpgqqlpvgrtimg
Jgqggg$ Al! lgavg19qg9!1s m99! be appryvgd by managgmen! bgfo19 pqymenlfgl
leave is made,

If an employee submits a timecard without enough hours in the appropriate balance,
the employee will be docked for that amount of time not covered.

Late timecards may delay the processing ofpayroll. Timecards not received prior to
the posting of payroll will not be paid with the specific payroll, but will be included
with the next payroll.

plealq Smgking 44d Tgbaqgo Uqq

The Board supports and promotes a healthful environment for staffand eligible
individuals, and recognizes that smoking is a hazard to the health and safety of
people. Therefore, smoking is prohibited in all facilities and vehicles under the
control of the Board, or when staff is transporting individuals we serve, in their own
vehicle. This prohibition shall be in effect at all times and shall extend to all people
using the building or vehicles, including, but not limited to staff, individuals served,
families, visitors and volunteers.

When Board operations or business take place in facilities or vehicles not owned by
the Board, staff, individuals, families, visitors, and volunteers shall abide by the host's
policy.

The Board encourages all persons to attend smoking cessationprograms. The Board
will not permit the sale of smoking or smokeless products on its grounds. It will not
approve the use of its funds specifically ear marked to purchase any tobacco or
tobacco related products.

Breaks, Smoking and Tobacco Products

Jrocedures:

l. The designated smoking area will be at least 25 feet away from the entrances.
This area will not be located at a primary visitor entrance and must be
positioned away from any entrance point in order to reduce the exposure to
environmental tobacco smoke

2. Smoking prohibitions outlined in this policy shall be effective twenty-four
hours a day, seven days a week

3. Smoking prohibitions outlined in this policy shall extend to an)ryhere inside a
Board facility, Board vehicle, or private vehicles when transporting
individuals we serye.
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E.

No Board funds will be specifically ear marked to purchase cigarettes or other
tobacco products. Ifan adult individual we serve desires to use cigarettes or
other smoking or smokeless tobacco products, these items must be fumished
by the individual, parenUguardian or residential provider through the
individual's personal resources

J. fh.e jfnrnq4iele,qypq!-l.p.qt !q199ponq1b!9 !9r qonllori4g !!e timg spgn! and

Jocqlion qf qmgking, Thg Jlr.rsll!3!9-s!pgtyis, !wi!! d919q_nin9 tt g -CC!
.appropriqJg w4y !o maryg9 9!4ff !199k9,fhe {iry9t91wlll plgvidg f!?ff!n t!rq! -'':
depe.tqglJ y!!!r p y,r,r!!Cl{-esC.ipliSq q{Cgperqn_e!!{ proggdu1q.Ttrg work .\,
plagg 9nv!ryqrye!! shal! 9!pp9rt a pald lgnqh period t91 tu!!!1me staff and no
gro1Jthan2brcaks.1o!to9xceeazominu1esperdqy.

6. Civen individual choice, staff members are encouraged to facilitate programs ".,
to encourage individuals to cease using tobacco or smokeless tobacco. Staff
members are encouraged to access smoking cessation programs offered
through the agency's employee assistance program

7 . If the faciliry has continued litter problems with improper disposal of cigarette
butts, the administrative team may request that the superintendent designate
any Board property and/or the campus "smoke free".

.{bs9nlgelqm and T.q1!!legq

Employees are expected to be present and ready to work at their scheduled starting
times. Supervisors will document instances of employee tardiness. Tardiness shall be
grounds for discipline.

An employee who is absent for a scheduled work day without approved leave may be
subject to discipline. Employees shall not receive pay for any period ofan
unauthorized absence.

pyertime

Overtime may be necessary, required and pre-approved by the superintendent or
designee. Supervisors shall attempt to distribute overtime as equally as practicable
among qualified employees within those classifications in which overtime is required.
An employee who refuses to work a mandatory overtime assignment may be
considered insubordinate and disciplined accordingly.

Employees not exempt from the overtime provisions of the Fair Standards Labor Act
(FLSA) shall be considered to be working overtime for all hours actually worked in
excess of forty in any one work week.

Overtime shall be compensated at a rate of one and one-half times the employees
regular rate of pay for actual overtime worked. Non-exempt employees may take

compensatory time-off in lieu of overtime payment, provided the employee does not
exceed the maximum accrual oftwo hundred forty (240) hour. The Board may, at its
sole discretion, require an employee to use his flex time prior to the employee
reaching the two hundred forty (240) hour accrual limit. Employees exempt from the
overtime provisions of the FLSA are not eligible for overtime payment. The Board
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F.

shall determine if an employee is exempt from overtime requirements for purposes of
the FLSA. Such exemptions may include employees whose job duties are executive,
administrative or professional in nature. A bona fide executive, adminishative or
professional employee is normally to average a 40-hour week but may periodically
need to work extra hours or fewer hours and has a flexible schedule.

It is the policy of the Board to comply with the FLSA as amended. Compliance
includes steps to assure that every job position is determined to be either non-exempt
or exempt in compliance with FLSA regulations. Overtime or compensatory time shall
be paid to any non-exempt employees at the rate of one and one-half times hourly pay
in accordance with the FLSA and Board policy.

Improper deductions (deductions not in accordance with the FLSA) from exempt
employees' salaries are prohibited. Any deduction that is later determined to have

been improper shall be reimbursed properly. Any employee who believes he has had

an improper deduction or been improperly classified under the FLSA may submit a

complaint in writing to the Board. Any official receiving such a written complaint has

the duty to investigate, consult with other appropriate officials, and see that a written
response is provided in a timely manner to assure a good faith effort to comply with
the FLSA.

JVork-Rgmotelv

It is the policy of the Preble County Board of DD to allow employees to work off site
(from home or other locations) when opportunities exist for improved employee
performance, reduced commuting miles, or organization savings. Work1glglg[....
allows employees to perform their duties outside the traditional office on a full- or
parttime basis.

Work{9qt9tely !q q priyilgge, !q! q univglgd bgIrgql oIelnp]gygg right,The_PCBDD
has the right to offer to an employee and to terminate a workJemotel!'_trranggm€q! ?!
any time. WorkingE4lgjgl_y is 41gluntaryprygrqm qnlgsq sp99!f1cq!!y 9!9!9das a

condition of employment.

The PCBDD may permanently discontinue the arrangement at any time or may
temporarily suspend due to the organization's operational needs.

Compensation and Schedule
The employee's compensation, benefits, and work responsibilities will not change due
to participation in the workJgql_oJg,ly progrqm. Tle amgq{ gf 1!me !h9 gryployee !q
expected to work per day or pay period will not change as a result ofparticipation in
the work from home program. Worklenrgtg.Lrl.gmplgyeg mqgl comply with all
organizational rules, policies, and procedures.

WorkingJepotg.l.ygq?ngemeqts m4y b9 mqqg 9q aq llqq 49qd9d baq!ql', !h9n 1!9
PCBDD and an employee agree that a work{gnqlgly arrangem€nt iq qppryprialg, !h9
employee must agree to do so in a manner which is in keeping with a workstyle of
accessibility, communication, and productivity. All work,fgmotel), arrangements are
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subject to case by case approval by the employee's manager. The following
requirements apply:

l. Employees should make arrangements with their manager alleast24 hours in

advance of working from home, excluding extenuating circumstances.

2. Employees should check in with the office at least once a day.

3. Employees should be easily accessible by either a work or personal cell phone.

5.Employeesshouldnotroutinelywork,qem9.!eUorr{qygpng1!o"rr"tt"*i"g

6.#::H:'sffi'iogtdbeduetoqpeciq!9!!cqm9!q499-s,qpPr'qv9qi4
advancebythemanagerandnotcomprisearegularevent.Workinc{ug!s]J..@
is not to be substituted for sick or other forms of leave.

workingJs49]stJqrraI]g9m9I}!9m1y!9rminatedatqny!im9by!q?!9g9m9n!-.

VI. PERFORN{ANCEREVIEWS

Performance reviews are intended to provide the employee and hisArer supervisor an

opportunity to discuss the employee's job performance and goals. Evaluation of an

employee's performance is a continuous process based on conferences, discussions, and

observations and is a method for increasing the worker's competence and effectiveness with
the program. As much as practicable, each new employee shall have a written evaluation
from the immediate supervisor prior to the end of the probationary period. Thereafter, a

written evaluation of each employee shall be performed annually or on a periodic basis

established by the board.

If an employee feels an evaluation is not a true reflection ofjob performance, he may
request a review of the evaluation by submitting a written request for review of the

evaluation to the next higher person in the chain ofcommand. The supervision/
administrator responsible for reviewing the evaluation must meet with the employee within
fifteen working days and present the findings to the employee. The employee, if still not
satisfied after the initial review conference, may request further review by the
superintendent, whose decision will be final.

VIII.@

A basic core value of the Board is a respect for people. We value trust, loyalty, commitment,
honesty and avoiding conflicts of interest. We champion innovation, teamwork, individual
focus and continuous improvement. Good communication provides for good ethics and good

business. We expect all employees to treat one another with courtesy, respect and

consideration. Excessive socializing deters a productive work environment.

The use of profane, foul, obscene, insulting, abusive or crude language, inappropriate jokes,

racial slurs, sexual comments, and or statements made in non-standard English/foreign



x.

x.

languages, obscene or threatening gestures or the making of verbal threats is considered

disrespectful, demeaning and abusive behavior. This abuse usually causes arxiety and stress

for the recipient and may give the recipient reason to be concerned for his safety and well
being. Vulgar and offensive language can cause real harm, crosses the boundary of
appropriate conduct and may even disrupt the entire workforce.

INSURANCE BENEFITS

Board employees who work an average of thirty hours per week or more may be eligible for
Board health insurance benefits, and other voluntary payroll deductions. The board reserves

the right to modify any and all employer-provided benefits or to modifr employee premium
contributions, including, but not limited to, the deferred compensation plan and the insurance
coverage in effect at the time of employment.

REDUCTIONS IN WORK FORCE

An employee may be laid off due to lack of work, lack of funds, reorganization and/or the

abolishment ofa position. At least fourteen (14) days notice shall be given an employee prior
to layoff. Layoffs shall not be considered disciplinary actions.

An employee who is laid off may be recalled to work at any time within one (l) year provided
he remains qualified to perform the duties of the position. The Board shall comply with all
applicable state and federal laws whenever a layoff is implemented.

VACANCIES AT{D PROMOTIONS

The Board has sole discretion to determine when a vacancy exists. Vacant positions will be
filled in accordance with state and federal law. If the Board determines that a vacancy should
be posted, the following procedures apply to filling the vacancy:

l. Vacant positions are posted for a minimum of five working days insofar as

practicable. Employees currently serving a probationary period are not eligible
for promotion in the classihed service

2. Each announcement, insofar as practicable, shall specify the classification,
wage rate and the deadline for and method of application

3. Employees applying for a posted vacant position must complete and submit the
required application materials by the specified date.

XII. TRANSFERS AI\D JOB ASSIGNMENTS

A. y'ob Aqgignqggls

Employees are expected to perform the work duties assigned by the Board, notjust
those specific duties set forth in a job description.

xI.

10



The board has the authority to transfer employees within the same classification and
pay range. When an employee is assigned to a different job classification, the rate of
pay shall be established by the Board'spnd cgmpg4qqllg1 pla4.

B. fpepSryfyllang,fgrq 14dA99ignm9-nt9

All employees shall be required to perform any and all temporary assigned duties of
which they are capable regardless of their usual or customary duties orjob
assignments. A temporary transfer shall generally not exceed thirty (30) working days.
A temporary transfer may be used:

a. To fill a vacancy caused by an employee being on sick leave or other
approved leave of absence

b. To provide vacation reliefscheduling
c. To fill an opening temporarily pending permanent filling ofsuch

opening
d. To meet an emergency situation
e. Any other reason consistent with law or
f. When an employee is temporarily incapacitated from his regular duties.

When an employee is temporarily assigned to substitute in another job classification
with a rate ofpay lower than her own for reasons (a) through (0 above, he shall
receive his regular rate ofpay.

Ifan employee is temporarily assigned to substitute in anotherjob classification with a

rate ofpay higher than his own for a period ofover 30 working days, he will receive
the starting pay of the higher classification.

XIII. JOB SAFETY

The Board is responsible for providing safe working conditions, tools, equipment, and work
methods for its employees. Each supervisor is responsible for addressing unsafe conditions
promptly and for ensuring that employees under his supervision utilize all safety rules and

safe working methods.

Employees have a duty to use the safety equipment provided by the Board and to follow all
safety rules and safe working methods recommended or required. Violation of safety rules or
failure to comply with safety rules will lead to disciplinary action.

The appropriate supervisor will use the following procedure for handling on-the-job injury
cases:

Arralgq for prympt,1ne{i9.ql 9419 lhrough lhe€melggr-ryy,room oq priyqlqdoctor if
yarranted.
Promotlv notifv the Finance and Personnel Director.
Prepare a written report on the injury immediately, and not later than twenty-
four hours or as soon as practicable if circumstances prohibit an immediate
report

l.

2.

3.
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4.Maintainacopyofthereportandforwardtheoriginaltothe.-E!arrgs-a!dP9Iqa-[n9l
Director.

5. Provide the employee with a copy of the report.
6. Follow the transitional work and other guidelines for worker's compensation

as directed
7. Failure to follow the above procedures will result in the disciplinary process.

Board employees who are injured may be permitted to participate in a transitional work
program when entitled to compensation through the Ohio Bureau of Workers' Compensation
iorinjury,orcertainmedicalcareservices.rhiri!llqse,]9Bprlq}qpl,Pir.lQLo1d9s!g4eeic----
responsible for maintaining and assuring that transitional work guidelines are implemented.

Employees are responsible for reporting any safety concems and/or unsafe working
conditions to their supervisor immediately upon discovery. Failure to report a known unsafe

condition may result in discipline.

Employees are responsible for complying with all other safety rules and regulations as set
forth by law or as adopted by the Board,.

)(IV. SEPARATION FROM EMPLOYMENT

To remain in good standing with the Board, employees should give a minimum o[two weeks'
notice prior to their last day of service with the Board. This requirement may be waived at the
discretion of the Board. Employees may not unilaterally revoke their resignation once given.

Employees must turn in all Board property on or before their last day of employment. Failure
to do so may result in legal action by the Board.

XV. EMPLOYEE RIGHTS

Classified employees who are not in management or supervision have the right to eitherjoin,
or refrain from joining, assisting, or participating in union activity. Management-level and
supervisory employees are expected to respect such rights and may be disciplined if they
violate employee rights under Chapter 41 I 7 of the Ohio Revised Code.

Deleted: u
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XVt. EMPLOYMENT OF FAMILY MEMBERS

The Board will consider a member of an employee's immediate family or household for
employment if the applicant possesses all the qualifications for employment. An immediate
family or household member will not be hired, however, if the employment would create any
of thgfollowing: -- t oeleco: rtre

1. Ifone member would supervise, have disciplinary authority over, or be in the
chain of command of another member

2. If one member would audit the work of another
3. I[the interest ofeither the employee, or the Board would be in conflict

t2



4. Ifthe hiring could result in either an actual or the appearance of, conflict of
interest in serving the public, and./or

5. Ifthe hiring of an applicant could result in the disruption in staffing patterns.
6. A violation ofOhio Ethics Law or other code or regulation governing the

Board.

The above criteria will also be considered when assigning, transferring, or promoting an
employee.

When employees marry or become members of the same household, the above criteria will be
followed. In such cases, the Board will attempt to find a suitable position to which one of the
affected employees may be transferred. However, if no accommodation suitable to the Board
can be reasonably made, one of the employees may be terminated from employment.

For purposes of this policy, "immediate family" is defined as: the employees spouse, brother,
sister, parents, children, stepchildren, father-in-law, mother-in-law, sister-in-law, brother-in-
law, daughter-in-law, son-in-law. "Member of immediate household" is defined as anyone
living in the employee's household.

XYII. MEDICAL EXAMINATIONS AND DISABILITY SEPARATIONS

The Board may require an employee to take an examination, conducted by a licensed health
care practitioner selected by the Board, to determine the employee's physical or mental
capacity to perform the essential functions ofhis position, with or without reasonable
accommodation. If the employee disagrees with a determination that he is unable to perform
the essential functions of his position with or without reasonable accommodation, he may
request to be examined by a second licensed health care practitioner ofhis choice at his own
expense. Ifthe reports ofthe two licensed health care practitioner's conflict, a third opinion
shall be rendered by a licensed medical practitioner chosen and paid for by the Board. The
licensed health care practitioner shall limit his report to the issue of whether the employee is
capable ofperforming the essential functions ofhis position, as defined by the Board, with or
without reasonable accommodation.

If an employee, after examination, is found to be unable to perform the essential functions of
his position, the employee may request use of accumulated sick leave, vacation leave and
other benefits or may request a voluntary disability separation. If an employee remains unable
to perform the essential functions of his position after exhausting available paid leave, he may
request a voluntary disability separation.

If an employee is found to be unable to perform the essential functions of his position or to
agree to a voluntary disability separation, the Board may place the employee on an
involuntary disability separation. Prior to placing an employee on involuntary disability
separation, the employee is entitled to a pre-separation hearing. If, after the hearing, the Board
determines that the employee is unable to perform the essential functions of his position with
or without reasonable accommodation, the Board will issue an involuntary disability

l3



separation order to be given to the employee and filed with the State Personnel Board of
Review.

A classified employee on a voluntary or involuntary disability separation shall retain the right

to be reinstated to his former position, or to a similar position, for three (3) years from the

date that the employee is no longer in active work status due to the illness, injury, or condition

necessitating the placement into inactive status. The employee must make a written request

for reinstatement from a disabiliry separation or to a similar position. The request shall be

accompanied by substantial credible evidence that the employee is once again capable of
performing the material and substantial functions o[his classification with or without

reasonable accommodation. The Board shatl have the right to have the employee examined

prior to his return. The Board shall pay for the examination.

An employee's refusal to submit to an examination, to release the findings of an examination,

or to oiherwise cooperate in the examination process, will be considered insubordination and

will be grounds for discipline.

()l{/ I .1, l() I S

Date of PCBDD
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Preble County Board of Developmental Disabilities

Section: Dress and Personal Appearance

Section: 2.1

Board Approved: January 10, 2006
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POLICY

The Board reserves the right to prescribe appropriate dress and grooming and to set
standards which are in the best interests ofeach component and position. The Board
requires that a staffmember's clothing and overall appearance be appropriate, and
present a favorable image of the program to the public and serve as a role model for
individuals served by the agency. Appropriate standards ofcleanliness are required and
clothing shall be conducive to the safe and effective performance ofrequiredjob duties.

$taffmembers of the Preble County Board of DD (PCBDD) represent the agency as
well as the jndividuals that are servrd, to the larger Preblg Cor.rnty coq4unity. A
professional andAppropriate appearance contributes to !!9 pogillve impression we make
onpur co-;workers, providers, vendors, visitors, as well as the individuils we serve-and
theirfamilies. The following guidelines are intended to represent the minimum standard
ofy'ress for PCB/DD staff. lt is also intended to:

l. Assure that our individual personal appearance or dress does not negatively
influence the public perception of the agency or the individuals served by the
agency.

2. Assure that we are positive role models for the individuals we serve and lead by
example.

3. Assure that there is a minimum standard regarding dress, with an emphasis on
safety and the prevention of workplace accidentVinjuries.

4. Assure that we are dressed in accordance with the standards and expectations of
our community.

Clothine: should be consistent with each individual's role within the agency. Employees are
expected to wear proper attire which is neat and clean, not faded or torn, and is
professional in appearance. It should be functional andprofessionally appropriate for
the job duties performed by the individual. Consideration should be given to any
special requirements ofevents planned on a given workday.

l. Staffmembers who attend meetings with families, other service providers, and
community agencies, as well as staff members who work in general office areas
where interaction with the public is frequent, are expected to dress in basic
business casual attire, sucfi as dresses, skirts (no mini-skirts) and Docker style
pants. Jeans and shorts are not professionally appropriate for these areas.
Hor.vever. ieans mav be worn on Fridav-s. Jeans u'ith rips. tattered trim. holes are



not appropriate. Employees are encouraged to wear PCBDD logo itelns in

coniunction with ieans.

2. Apparel with offensive, suggestive or inappropriate pictures, wor-ds, and phrases

and garments which are extensively tight or revealing are unacceptable attire for
all work areas.

3. The above are meant to be general guidance for employees. Supervisors are

responsible for making judgments on appropriate or inappropriate attire and

may, at any time, request an employee to go home and change clothing, or
counsel or take appropriate levels of disciplining employees if attire is

inappropriate for the setting. Any employee questions or needs for clarification
regarding appropriate dress are to be directed to the immediate supervisor.

Shoes: must provide safe, secure footing and offer protection against hazards. Shoes

must also be functional and professionally appropriate for the job duties performed by
the individual.

1. Flip-flops, platform shoes, and very high heels are not appropriate shoe attire.
Footwear of all types should have soles that provide traction in order to

minimize slips and falls.

Jewelrv: should not be functionally restrictive, dangerous to job performance, or
excessive.

l. All staffmembers are encouraged to be safety conscience and conservative when

choosing and wearingjewelry for work. Items such as long/bulky necklaces and

bracelets may get caught on levers, wheelchairs, etc. Earrings that are large

and/or dangling could get caught in clothing and equipment.
2. Facial jewelry, such as eyebrow rings, nose rings, lip rings and tongue studs are

not professionally appropriate and should not be wom during business hours.

3. Tattoos that are excessive or too conspicuous are a source ofdishaction and

may contribute to an unprofessional environment. These types oftattoos should

be covered at all times while at work.

Depending on the services providgd in each component or in a specific program area,

additional guidelines may need to be developed by the fupe.r=intendel!

Any staff member whose attire does not meet the standards set forth in this policy may

be asked to leave the workplace until properly attired. The staff member will not be

compensated for such time away from work. Discipline may also result.

-f D.t"Ed' n

-JEi!#?t)1!-
Date of PCBDD
Motion of Adoption

Jrjltqsgbslg, Supplltenqg!!
Preble County Board of Developmental Disabilities
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Preble County Board of Developmental Disabilities

Policy: Employee Reimbursement Policy

Board Approved: January 10,2006

.R.9viq9d; 81r 1/09,08,11 130 1 q

Page 1 of 2
I DeEted:

Section: 2.2

I. EXPENSE REIMBURSEMENT

Sg!:Bo.qt4qryp!qyqesmqybggqti!!9dp19qs9nabl91eimbq99I-rl9.t]1{gtq*pellqq
incurred while traveling on official Board business. There are two distinct types of travel
and reimbursernent: 1) job-related travel and expenses and 2) training-related havel and
expenses. In order to seek reimbursernent of expenses, the Board must approve all
expenses in advance. No expense will be reimbursed absent an appropriate receipt.
Request forms must be filed in advance of the meeting/conference date with a copy of the
meeting/conference details attached and names ofall Board personnel attending.

Employees are expected to use professional judgment in incurring expenses. Board
ernployees are accountable to the public and must use public funds wisely. Excessive
expenses will notbe tolerated. Abuse ofthis policy by incurring unreasonable expenses
may jeopardize approval of ensuing expense reimbursement requests and may result in
discipline. At no time shall an employee claim, or be reimbursed for, more than the
actual experrses.

Expenses must be submitted in a timely manner, genoally within two weeks of the date
the expense was incurred. Late submission of receipts may result in denial of the expense.

}'Ii!ss; Bsar{ qnplqyeqg ney !e ryimbqr9g4 4 lhe relg q9! by !tr9 PCqd,fotqpprpyd _..

use of their privately owned vehicles for Board business. In order for staff to make the
most efficient use of their time and travel, occasionally it is more efficient for the staff to
travel from their home to a temporary work site in lieu of reporting to the board offices
first. When this occurs, the board shall reimburse mileage based on the lesser of the two
distances. Mileage reimbursement must be submitted in a timely manner and according
to the scheduled deadlines. Employees who do not carry liability insurance on the vehicle
used for Board business shall not be eligible for reimbursement. If a cost is incurred for
parking, reimbursement will be made if a receipt is presented,

':..
plCigS- Bqafd g-rp!9ye9s m4y be_ rgimbyrqed for lodgl4g ryhile _on p,o_a1{ lqllnl . . .

the absence of an ernergency, overnight stays must be pre-approved by the Board. No
reimbursernent will be made for lodging within Preble County. Staff, whenever possible, i'.
will be asked to share room assignments to assist with defraying costs. \,,

.Personal Exoenses- Personaf er<penses while traveling, such as personal telephone calls, t,

tips, laundry, entertainment and alcoholic beverages, are not reimbursable.

i oeteted:1
1

ebtedtCsl-Elrls!
F"*"tt d, F."trB.td
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Mealq-MealfC!ry!9f.Seryen! shal!be madgwhen qn qryplo:qq il on aqqhgpzgd

overnight travel. Meals for which reimbursement is claimed must be listed on the Travel
Expense report and must be identified by the date on which the expense was incurred.

The Board will set the maximum amount allowable for meals. The total maximum
allowance under normal conditions is thirty dollars ($30) per day, excluding alcohol and

gratuities. Travel to larger cities (i.e. Chicago, Washingon D.C.) may require a higher
per diern for meals; such request should be made prior to travel to be approved on a

case-by-case basis. Prudent use of tax dollars is to be a concern for all ernployees who
travel and every effort is to be made to minimize expenses for meals. A receipt showing
the date of the meal, and which meal was eaten, must be included with the actual expense

report before reimbursernent is granted.

Out-of-town meals for employees that are not included as a part of the haining/meeting
and do not include an overnight stay are not reimbursable.,

put-of-State T,rayql: poard qglplgyges mu!! qltah appfsyql Sf llte Pqef4 lefo1e
travelingput-o_f-qtale on official business. When traveling out-of-state, cab fee, airport
transferspnd other like expenses may be reimbursable.

-Resistration F.eeg: RSgiSrqllq! fges a19 ge!rylg1qqqg Wit e iCcSlpt qt ugqlgglqqlq
may pe made to bill the Board. Meals which are a part of lhe pgistration fees would be

pald aq part of the registration fee. If a staff mernber requests a cancellation of their
professional leave request, they.mgst advise the Slpelvi5ol and Board'sfinance,iln.d
Personnel Director immediately to determine the serninar's cancellation deadline andpny
cancellation fees. If adequate notice is not provided for the cancellation, the staff,rnembo
may be responsible for any fees associated with the cancellation.

Professional Leave Withgut Pay- Staif membff may Jequeqt professional leave without
pay if training desired would not directly apply to stafls position with the Board, but
upon review is found to be relevant to the DD field and the overall operations of the

Board.

While on professional leave without pay, staff members will not be reimbursed for any

expense pertaining to training, tavel, meals or lodging.

Professional leave without pay and conditions on which the leave is executed, is based

upon the discretion of the superintendent or designee.

_qt:l_2il1l_
Date of PCBDD
Motion of Adoption

E,,e,Il q t,.v= $ gltU]!2, Sgpen4ten{ent
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I. PURPOSE

;With the exception of literature, goods, services and material sanctioned by thef reble |q1rEg1!1__

Preble County Board of Developmental Disabilities

Policy: Solicitation

Board Approved: January 10, 2006

,Revised: qg{#?pJ$
Section: 2.3 Page I of2

Counry Board of DD or Superintendent, sales,rsolicitation and distribution of goods,
literatureorothermaterialsduringworkinghours3reprohibited.

pxamples of approved sales are,$pecialplympics, and sanctioned fund raising that
directly benefits our individuals such as those.by the Ohio ARC, and U-n!!ed Way :'-.

Individuals not employed by the Board are prohibited from soliciting funds or signatures,
conducting mernbership drives, distributing literature or gifts, offering to sell
merchandise or services (except by representatives of supplios or vendors given prior
authority), or engaging in any other solicitation, distribution, or similar activity on
board premises.

The superintendent may authorize a limited number of fund drives by ernployees on

behalfofcharitable organizations or for ernployee gifts. Employees are encouraged
to volunteer to assist these drives; however, participation is entirely voluntary.

This is not an attempt to restrict ernployees from lawful discussion on non-work time.

The following restrictions apply when employees engage in permitted solicitation or
distribution ofliterarure for any group or organization, including charitable organizations:

l. The employee has requested and obtained advance approval from the
superintendent for the solicitation;

2. The terms established in the approval must be foltowed with regard to who,
when, where, and what will occur;

3. The distribution of literature, solicitation and the sale of merchandise or
services are prohibited in work areas;

4. Soliciting and distributing literature during the working time of either the
ernployee making the solicitation or distribution, or the targeted ernployee is
prohibited. The term "working time" does not include an ernployee's
authorized lunch or rest periods or other times when the ernployee is not
required to be working;

5. Distributing literature in a way that causes litter on Board property is
prohibited;

I Debted:-.--_._

Deleted: Preble Counry Commissiones or

i Deleted:

1 oentea:

I Deleted:



Only persons authorized by the board may place notices on or take down material from
the bulletin board. The unauthorized use of the communications systems or the

distribution or posting of notices, photographs, or other materials on any Board property
is prohibited.

Employees who violate the provisions of this policy are subject to discipline.

03, 1;}.'2{}1,1

Date of PCBDD
Motion of Adoption
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Preble County Board of Developmental Disabilities

Policy: Disciplinary Action-Staff Members

Board Approved: January 10,2006
Revised: ll 1109, 9 18109, 319 I 10,
tut2n3,tilt8n4

Section:2.4 Page I ofS

L POLICY

It shall be the policy of the Preble County Board of Developmental Disabilities (PCBDD)

that when it is necessary to administer disciplinary action to any staffmember such action
will be taken uniformly in accordance with the Ohio Revised Code.

II. PURPOSE

It is the purpose of this policy to establish written guidelines and procedures for taking
disciplinary action against any PCBDD staff member in response to major and minor
infractions of policies, procedures, rules and regulations governing the staffmembers of
the program.

[I. DEFINITIONS

"Neuhal Hearing Officer" as defined in this policy means a person not under their direct
supervision or within their chain of command. The Superintendent will appoint the

appropriate Neutral Hearing Officer. When it is deemed necessary by the Superintendent,

l.fr.s.,point",o.ntoraperionoutsidethePC!pDw!!!9th9'rye,tra1rr9qn!gofftps
and conduct the Pre-Disciplinary Conference.

IV. PROCEDURES

A. No disciplinary action will be taken with any staff mernber while they are

providing efficient and effective service and following the policies, procedures,

rules and regulations of the PCnpDJldi;glplll4ry qltiq!,!,9Ye-vs, !! !9d4. .- -

the following steps ofprogressive corrective disciplinary action are to be taken:

L Verbal counseling (no written record kept in the staff mernber's personnel

file)
2. Verbal reprimands (written record kept in the staff mernber's personnel

file)
3. Written reprimand (letter record kept in the staffmember's personnel file)
4. Suspension of various durations (written record kept in staffmember's

personnel file). A suspension ofup to 23 hours is not appealable by the

staff member. A suspension of more than 23 hours is appealable by the
staff member to the State Personnel Board of Review

5. Reduction in pay, change or reduction in position, or loss in vacation,
(writlen record kept in staffmernber's personnel fi!e). Theqe changes are ..-. -.-
appealable to the State Personnel Board of Review; or

r!:t d,/
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6. Removal (written record kept in staff member's personnel frle) A removal
is appealable to the State Personnel Board of Review.

B. Disciplinary Procedures: No management employee or employee in the classified

civil service, upon completion ofhis/her probationary period, shall be disciplined
other than for just cause. Managernurt and classified employees may be reduced

in pay or position, fined, receive a reduction of accrued vacation, paid or unpaid

suspension, or rernoved from their job for: incompetency, inefficiency,
dishonesty, substance abuse, immoral conduct, insubordination, discourteous

treatment of the public, neglect of duty, violation of work rules, or any other

failure of good behavior including a violation of Board policies, the Ethics of
Board Employment, any other acts of misfeasance, malfeasance, or nonfeasance

in his/herjob, or conviction of a prohibited felony.

The Board adheres to the principles ofprogressive discipline with respect to
classified employees. However, certain offenses are serious enough to warrant
immediate suspension or rernoval without regard to previous reprimands or
discipline.

1 . Whenever the Superintendent determines that a staff member may be

discip1inedforcauseatthe1eve1ofasuspension,reduction,orrernova|a.
Pre-Disciplinary Conference will be scheduled to give the staff member an

oppo.t.,oitytohearanexplanationofmanagementip.y-rdenceofco-q99ry'I9
and to offer an explanation for the alleged conduct.

2. A Pre-Disciplinary Conference will be conducted by a Neutral Hearing
Officer who will be selected by the Superintendent.

3. Not less than}4 hours prior to the scheduled starting time of the

conference, the Superintendent will provide the staff member, his/her
supervisor and the Neutral Hearing Offtcer with a written notice of the

charges which may be the basis for disciplinary action. Notification of the

Pre-Disciplinary Conference and the charges shall be outlined on the

Notice of Pre-Disciplinary Conference Form. The staff member must

choose to:

a. Appear at the conference to present an oral or written statement in
his/her defense

b. Appear at the conference with a chosen representative who may
present an oral or written statement in defense of the staff mernber;

or
c. Elect to waive, in writing, the opportunity to have a Pre-

Disciplinary Conference. Failure to attend the Pre-Disciplinary
Conference shall be deemed a waiver ofthe conference.

4. At the Pre-Disciplinary Conference, the Neutral Hearing Offrcer will ask
management to present an explanation ofthe evidence ofits concerns and

will allow the employee the opportunity to present his or her side of the



C.

situation. The staff member or his,/her representative may present
information orally or in writing or choose not to present any information.
Failure to present information truthfully may result in further disciplinary
charges.

5. At the Pre-Disciplinary Conference, the staff mernber may be represented
by any person he/she chooses.

6. After the Pre-Disciplinary Conference, a written report shall be prepared
by the Neutral Hearing Offrcer documenting information presented by the
employer and by the employee. This report will be submitted to the
Superintendent who will decide what discipline, if any, is appropriate. A
copy of the Neutral Hearing Officer's report will be given to the staff
member when the Superintendent decides whether or not to issue
discipline.

7 . Following the receipt of the Neutral Hearing Officer's report, the
Superintendent will decide,r$at discirr=linary qgliol, if any, qhal! !e laken
If the Superintendent decides that further investigation is needed such

investigation may take place and the Superintendent may request that the
Pre-Disciplinary conference be reconvened to present further evidence to
the employee and allow the ernployee the opportunity to respond. A
written notice indicating the additional charges and date ofthereconvened
meeting shall be issued to the ernployee and Neutral Hearing Officer at

least24 hours in advance. The Superintendent's decision shall be in
writing and given to the staff member within five days of the receipt of the
Neutral Hearing Officer's report. All written records of the disciplinary
actions shall be placed in the staffmember's personnel file and a copy of
this action will be given to the staffmember.

Pre-Disciplinary Conference Procedures.

Wheneverlhe Supenntendent haq gause to believe that a staff member
under his/hff direction should receive a suspension, disciplinary reduction
in pay or position, or removal from the program, theJnust gtat€ qugh

allegations in writing on the Notice of Pre-Disciplinary Conference Form.

The completed form should indicate, in sufficient detail, the behavior or
conduct which is ttre basis of theflpgrrrisorlqteligfllq1 digcip!1nq is
necessary. The form should then be sent to the Superintendent for
appointment of a Neutral Hearing Officer and delivery to the staff
member.

The*Sir=p_eryispr qldlar, qlaff mqlbo witl !9 491!f1ed !y thg Superirlendenl
of the location of the Pre-Disciplinary Conference and of the Neutral
Hearing Officer who will conduct the Pre-Disciplinary Conference.

1.



4.

5.

The Pre-Disciplinary Conference will be recorded. The staffmember may
also record the proceedings. Ther5uperintendent or desiqnce or his,/her

designee will present his,/her evidence to the Neutral Hearing Offrcer at
the time designated.

At the conclusion of the.$gperyj5ag's staqqqgg! o{e1!d9nce, ql19 gtaf{
member or his/trer representative may choose to present or not to present
an oral or written statement about the situation.

The Neutral Hearing Officer shall determine when the conference is
concluded and will adjoum the meeting.

The Neutral Hearing Officer will prepare a report within five working
days following the pre-disciplinary conference which sets forth the
evidence presented at the Pre-Disciplinary Conference.

The Neutral Hearing Officer's report shall be submitted to the
Superintendent for review and consideration. The Superintendent is
responsible to provide a copy of the report to the staffperson who is
charged.

Within five working days following the receipt of the report the
Superintendent shall determine what discipline, if any, is warranted based
upon the facts found by the Neutral Hearing Officer unless a meeting is to
be re-convened as noted above.

lf the Superintendent decides that discipline is warranted, the
Superintendent will state the charges in writing and present them to the
staff member.

I I . In the event of a removal, reduction, suspensions, fines, or involuntary
disability separation, the Superintendent shall provide the staffmember
with a copy of the Ohio Department of Administrative Services Orders
which includes the staff member's appeal rights.

Records of Disciplinary Action.

l. All written records of disciplinary action shall be placed in the staff
member's personnel file and a copy of this record will be given to the staff
member.

All formal Disciplinary Action becomes part of the staffmember's
permanent record.

On each occasion of staffmember's discipline, the "Staff Member
Disciplinary Record" is to be completed, indicating whether the action is
verbal or written. The form will indicate that further infractions may result
in further discipline, up to and including, termination. If the staff member

Debted : Departmmt Dir$tor
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refuses to sign the form, it will be noted on his/trer signature line. The
original of this form is to be retained in the personnel file.

V. IMPLEMENTATION

A. The policy and procedures outlined in this directive are to be uniformly
administered to all.

B. This policy rescinds all previous directives and memoranda on the subject of
DisciplinaryActioni!tjfMgrn,Lbse!d!ecomeseffective!qryedia19!y.

p!4J4q)!_
Date of PCBDD
Motion of Adoption
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Preble County Board of Developmental Disabilities

Policy: Independent Provider Overtime

Section: 3.13

Board Approved : 0811412018

Revised:
Page I of2

I. PROCEDURE STATEMENT

This procedures outlines the parameters to authorize additional units of service for an

independent provider under a home and community-based Medicaid waiver component,
above sixty hours in a work week. An "Independent Prcvider" means a self-employed
person who provides services for which he or she is certified in accordance with rule
5123:2-2-01 of the Administrative Code and does,ful,,,_q{nploy, either directly or through
contract, anyone else to provide the services. The'Sixty:hout work week begins on
Sunday at 12:00 a.m. and ends on Saturday at 1l:59 p.m. of each week.

II. PROCEDURE

l. The provider, individ,u,.EJ, Service and SuppcrtAdministrator, and all other
applicable team menihers shall meet ai anrnally to develop an Individual
Service Plan. At the dine,of,theplanning meeting all known anticipated events

and circumstances necessitatingthe independentprovider to exceed the service
hour limit shalJ.be addresSed. If additional services and supports are needed

outside of"fte|d;vlice hour lfoit the team will follow,the procedure described
belovy!€$ardinfnaLlflcation and,tut-tl6dzaticff;:,;Anticipated events or
circumstances mayinclude, but ar,e not limited to:

' ''":,,:. a;;=Scheduled Swgery

,:...,:,:...:,:a.+,:" ,..:.:,.-,:. 
' 

""'"' " 'Vt't':!I:1i*a!: 
-or 

eitended breaks from other services
,:::.,'t'.'.:,:,:.t::.".:,....,':.,::.=::' _ "r77E: Identifiad,Health and Safety fiSkS

d. Shortage of other available providers
B. Emergency

-7:. .)l,lhen an emer$ency nedessitates an independent provider exceeding the service
.hoql limit the pio?lder will notiff the Service and Support Administrator within
72hows of the emergency necessitating additional hours. The team will convey
and iletermine appropriate action regarding the level of service and support
needed-.'-$e tgaq-r will utilize the same procedure utilized for anticipated events

and circurttstances for the need of additional hours.

C. Authorization and Approval
1. If the team decides based on an anticipated event or identified emergency that

additional hours are wiuranted, the Service and Support Administrator will
complete the form identified as Appendix A within this procedure. The Service
and Support Administrator will send the identified form to the Service and
Support Administrator Team Leader for initial approval. The Service and Support



Team Leader will then send the approval form to the Superintendent for final
approval.

This directive takes effect on the board approved date indicated below and rescinds all
previous directives on the subject.

_081t4120t8-
Date of PCBDD
Motion Adopted

Bethany Schultz, Superintendent
Preble County Board of Developmental Disabilities
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Preble County Board of
Developmental Disabilities

Request for Approval of Additional Provider Hours

DODD #

Individual Name:

Service

Needed

M.I.First

Summary of Circumstance or Emergency:

Additional Comments:

Guordion Signoture:
lndependent Provider Signotwe:
SSA Team Leoder Signature: Dote:

Superintendent Signoture: Dote:

"rffr

Individual Information I

-'..,::

Datel ,:

Final Approval I



From: Bridget Gargan

To: Bethanv SchulE

Subject: Fwd: Request made to county board of dd

Date: Friday, July 27,2018 L:07:37 PM

Attachments: ATT00001,htm
SKMBT C224e18072416440.pdf
ATT00002.htm

Importance: High

Bethany
I reached out to the lawyer who helped us with our legislative fix for DD property tax
exemptions. Will share response as soon as I receive it. OACB will cover the cost because this
could happen in every county.
Thanks
Bridget

Begin forwarded message:

From: Bridoet Garoan <boaroan@oacbdd.oro>
Subject: Request made to county board of dd
Date: July 27,2018 at 12:25:39 PM EDT
To: Stephen Hall <shall@zhftaxlaw.com>

Steve
Hope this finds you well. I' m reaching out to see if you or someone in your
office can provide any guidance on the information provided below. Essentially,
an entity not affiliated with the county board of dd is asking the county board to
give them a contribution to bolster their chances of receiving a property tax
exemption on one of their properties. Don't think there is a " cut and dry" legal
issue , I'm more concerned about the county board painting atarget on their back
due to timing of donation and submission of the exemption application. If this is
clear as mud, I am happy to talk with you further.
With thanks,
Bridget

Bridget Gargan
Executive Director
Ohio Association of County Boards
Serving People with Developmental Disabilities
73 East Wilson Bridge Road, Suite B1
Worthington, Ohio 43085
614-431-0616 Office
614-579-7573 Cell

Begin forwarded message:

From: Bethany Schultz <BSchultz@prebledd.org>



Subject: FW: lnfo from Ohio Dept. of Taxation
Date: July 25,2018 at 10:31 :42 AM EDT
To: Bridget Gargan <bgargan@oacbdd.org>

Good Morning,

I received the information noted below from the Hit Foundation, an

agency who assists with housing. HIT has one home that is desrgnated for
Individuals with disabilities. Have you heard from anyone else about this?

We do not currently provide any support to HIT foundation, I am not sure

what I would be getting into if I began to provrde some sort of monetary
support. Any assistance or guidance would be appreciated.

Thanks, make it a great day!

Bethany

From: Clayton Genth [mailto:cla\zton @ hitfou ndation ore]

Sent: Tuesday, July 24,2018 4:35 PM

To: Bethany Schultz <BSchuItz@prebledd.or g>

Cc: Brandy Schoen <bra ndv@ hitfou ndation.org>

Subject: lnfo from Ohio Dept. of Taxation

lmportance: High

Hi Bethany,

Here is the letter from the Ohio Dept. of Taxation that we spoke about.
This is regarding the HIT foundation applying for Tax Exempt status for
one of our properties. The letter does not specifically address what
property it is but we know it is for 425 Little League. #3 on the list is the
obstacle we are trying to hurdle with your help. ln talking with John

Mauritz (who I received the letter from) he indicated a letter from Preble

County Board of DD stating that "Home ls The Foundation received

funding in the amount of (S TNSERT DOLLAR AMOUNT HERE) in 2019." He

indicated that 5500.00 is the smallest amount he has seen approved. The

letter can go on to state how PCBDD would like us to use the funds...for
example, ongoing wear and tear to the property, maintenance, lawn care

etc. lt sounds like this is a letter to prove we receive funding (which I

know will be new) as well as a general support letter that we are good

working partner agencies.

Stay in touch and let me know if you need anything else from me or
Brandy.

Thanks,



-Clayton

Clayton Genth, MS

Deputy Director

Home ls The Foundation

clavton@h,tfcu nd atior org

Office: 937 -472-0500 ext. 402

Mobi le: 937 -7 51.-41.00



Fromi Clayton Genth
To: Bethanv Schultz

Cc: Brandy Schoen

Subject: Info from Ohio Dept. ofTaxation
Date: Tuesday, July 24,2018 4:34:54 PM

Attachments: SKMBT C224e18072416440.odf

Importance: High

Hi Bethany,

Here is the letter from the Ohio Dept. of Taxation that we spoke about. This is regarding the HIT

foundation applying for Tax Exempt status for one of our properties. The letter does not specifically
address what property it is but we know it isfor 425 Little League. #3 on the list is the obstacle we
are trying to hurdle with your help. ln talking with John Mauritz (who I received the letter from) he

indicated a letter from Preble County Board of DD stating that "Home ls The Foundation received
funding in the amount of (s INSERT DOLLAR AMOUNT HERE) in 2018." He indicated that 5500.00 is

the smallest amount he has seen approved. The letter can go on to state how PCBDD would like us

to use the funds...for example, ongoing wear and tear to the property, maintenance, lawn care etc. lt
sounds like this is a letterto prove we receive funding (which I know wlll be new) as well as a general

support letter that we are good working partner agencies.

Stay in touch and let me know if you need anything else from me or Brandy.

Thanks,

-Clayton

Clayton Genth, MS

Deputy Director

Home ls The Foundation

cl ayton @ h rtfou nd ation. org

Office: 937 -472-0500 ext. 402

Mobile: 937 -751,-41-00

H.I.T Fourdation

Our Mission: Everyone in Preble County should have a decent place to live.



From: Bridget Gargan
To: Bethanv Schulb
Subject: ORC

Date: Friday, July 27 , 20LB 4:46:03 PM

Bethany-Here is the relevant code section. I am more than happy to talk with him. I can talk with him and then connect him
with the lawyer. Just let me know.
Thanks, Bridget

Sec. 5709.121. (A) Real property and tangible personal property belonging to a charitable or
educational institution or to the state or a political subdivision, shall be considered as used
exclusively for charitable or public purposes by such institution, the state, or political subdivision, if
it meets one of the following requirements:
(1) lt is used by such institution, the state, or political subdivision, or by one or more other
such institutions, the state, or political subdivisions under a lease, sublease, or other contractual
arrangement:
(a) As a community or area center in which presentations in music, dramatics, the arts, and
related fields are made in order to foster public interest and education therein;
(b) As a children's, science, history, or natural history museum that is open to the general
public;
(c) For other charitable, educational, or public purposes.
(2) lt is made available under the direction or control of such institution, the state, or political
subdivision for use in furtherance of or incidental to its charitable, educational, or public purposes
and not with the view to profit.
(3) lt is used by an organization described in division (D) of section 5709.12 of the Revised
Code. lf the organization is a corporation that receives a grant under the Thomas Alva Edison grant
program authorized by division (C) of section 122.33 of the Revised Code at any time during the tax
year, "used," for the purposes of this division, includes holding property for lease or resale to others.
Sub. H. B. No.24132nd G.A.
58
(BX1) Property described in division (nXt Xa) or (b) of this section shall continue to be
considered as used exclusively for charitable or public purposes even if the property is conveyed
through one conveyance or a series of conveyances to an entity that is not a charitable or educational
institution and is not the state or a political subdivision, provided that all of the following conditions
apply with respect to that property:
(a) The property was listed as exempt on the county auditor's tax list and duplicate for the
county in which it is located for the tax year immediately preceding the year in which the property is
conveyed through one conveyance or a series of conveyances;
(b) The property is conveyed through one conveyance or a series of conveyances to an entity
that does any of the following:
(i) Leases at least forty-five per cent of the property, through one lease or a series of leases, to
the entity that owned or occupied the property for the tax year immediately preceding the year in
which the property is conveyed or to an affiliate of that entity;
(ii) Contracts, directly or indirectly to have renovations performed as described in division
(BX1Xd) of this section and is at least partially owned by a nonprofit organization described in
section 501(c)(3) of the lnternal Revenue Code that is exempt from taxation under section 501(a) of
that code.
(c) The property includes improvements that are at least fifty years old;
(d) The property is being renovated in connection with a claim for historic preservation tax
credits available under federal law;
(e) All or a portion of the property continues to be used for the purposes described in division
(AX1Xa) or (b) of this section after its conveyance; and
(f) The property is certified by the United States secretary of the interior as a "certified
historic structure" or certified as part of a certified historic structure.
(2) Notwithstanding section 5715.27 of the Revised Code, an application for exemption from
taxation of property described in division (BX1) of this section may be filed by either the owner of
the property or an occupant.
(C) For purposes of this section, an institution that meets all of the following requirements is
conclusively presumed to be a charitable institution:
(1) The institution is a nonprofit corporation or association, no part of the net earnings of
which inures to the benefit of any private shareholder or individual;
(2) The institution is exempt from federal income taxation under section 501(a) of the



lnternal Revenue Code;
(3) The majority of the institution's board of directors are appointed by the mayor or
legislative authority of a municipal corporation or a board of county commissioners, or a
combination thereof;
(4) The primary purpose of the institution is to assist in the development and revitalization of
downtown urban areas.
(D) For purposes of division (AX1)(b) of this section, the status of a museum as open to the
general public shall be conclusive if the museum is accredited by the American alliance of museums
or a successor organization.
(E)(1) Qualifying real property owned by an institution that meets all of the following
Sub. H. B. No. 24 132nd G.A.
59
requirements shall be considered as used exclusively for charitable purposes, and the institution shall
be considered a charitable institution for purposes of this section and section 5709.12 of the Revised
Code:
(a) The institution is an organization described under section 501(c)(3) of the lnternal
Revenue Code and exempt from federal income taxation under section 501(a) of the lnternal
Revenue Code.
(b) The institution's primary purpose is to acquire, develop, lease, or othenarise provide
suitable housing to individuals with developmental disabilities.
(c) The institution receives at least a portion of its funding from one or more county boards of
developmental disabilities to assist in the institution's primary purpose described in division (EX1Xb)
of this section.
(2) As used in division (E) of this section, "qualifying real property" means real property that
is used primarily in one of the following manners:
(a) The property is used by the institution described in division (E)(1) of this section for the
purpose described in division (E)(1)(b) of this section.
(b) The property is leased or othenruise provided by the institution described in division (E)
(1) of this section to individuals with developmental disabilities and used by those individuals as
housing.(
c) The propefi is leased or otherwise provided by the institution described in division (E)(1 )
of this section to another charitable institution, and that charitable institution uses the property
exclusively for charitable purposes.

Sec. 5709.1 7. The following property shall be exempted from taxation:
(A) Real estate held or occupied by an association or corporation, organized or incorporated
under the laws of this state relative to soldiers' memorial associations or monumental building
associations and that, in the opinion of the trustees, directors, or managers thereof, is necessary and
proper to carry out the object intended for such association or corporation;
(B) Real estate and tangible personal property held or occupied by a qualifying veterans'
organization that qualifies for exemption from taxation under section 501(c)(19) or 50'1(c)(23) of the
"lnternal Revenuecodeof 1986,"100Stat.2085,26u.s.c.A. 1,asamended,andisincorporated
under the laws of this state or the United States and used primarily for meetings and administration of
the qualifying veterans' organization or for providing, on a not-for-profit basis, programs and
supportive services to past or present members of the armed forces of the United States and their
families, except real estate held by such an organization for the production of rental income in excess
of thirty-six thousand dollars in a tax year, before accounting for any cost or expense incurred in the
production of such income. For the purposes of this division, rental income includes only income
arising directly from renting the real estate to others for consideration.
As used in this division, "qualifying veterans'organization" means an organization that is
incorporated under the laws of this state or the United States and that meets either of the following
requirements:
(1 ) The organization qualifies for exemption from taxation under section 501 (c)(19) or 50'1 (c)
(23) ofthe lnternal Revenue Code .

(2) The organization meets the criteria for exemption under section 501(c)(19) of the lnternal
Sub. H. B. No. 24 132nd G.A.
60
Revenue Code and regulations adopted pursuant thereto, but is exempt from taxation under section
501(cXa) ofthe lnternal Revenue Code.
(C) Tangible personal property held by a corporation chartered under 1 12 Stat. 133S, 36
U.S.C.A. 40701, described in section 501(cX3) of the lntemal Revenue Code, and exempt from
taxation under section 501(a) of the lnternal Revenue Code shall be exempt from taxation if it is
property obtained as described in '1 12 Stat. 1335-1341 , 36 U.S.C.A. Chapter 407.
(D) Real estate held or occupied by a fratemal organization and used primarily for meetings
of and the administration of the fraternal organization or for providing, on a not-for-profit basis,
educational or health services, except real estate held by such an organization for the production of



rental income in excess of thirty-six thousand dollars in a tax year before accounting for any cost or
expense incurred in the production of such income. As used in this division, "rental income" has the
same meaning as in division (B) of this section, and "fraternal organization" means a domestic
fratemal society, order, or association operating under the lodge, council, or grange system that
qualifies for exemption from taxation under section 501(c)(5), 501(c)(8), or 501(c)(10) of the
"lnternal Revenue Code of 1986," 100 Stat. 2085, 26 U.S.C. 1, as amended; that provides financial
support for charitable purposes, as defined in division (B)(12) of section 5739.02 of the Revised
Code; and that operates under a state governing body that has been operating in this state for at least
eighty-five years.
Sec. 5735.01 . As used in this chapter:
(



Division of Tox Equalizotion

P.O. Bax 530

Columbtts, 0hio 43216'0530
(614) 466-5744 FAX (206) 984-1951

www.tox.ohio.gov

July l l, 20l 8

zE 0833

Preble

Eaton CSD

M40000601 104016000

l.
2.

3.

4.

5.
6.

Ohio 'z ?::n[T*nt*I

HIT Foundation
1751N Barron St
Eaton, OH 45320

Re: DTE No:
Auditor's No.:
County:
School District:
Parcel Number(s):

Dear Applicant:

The Preble County Auditor has forwarded the above referenced application to this department.
Upon revierv, the Tax Commissioner needs the following additional inforrnation:

Please provide your IRS determination letter.
Please provide a copy of your articles of incorporation and bylaws.
Ohio Revised Code section 57A9 J2L(EXlXci states that an eligible instirution must receive a

portion of its funding from one or more county boards of developmental disabilitiecT Please

provide evidence of the amounts of funding your organization received from a county board

of developmentaldisabilities for the follorving years: 2016 through 2018.
Provide an income statement shorving the sources and amounts of yotrr organization's
t-unding for the following years: 2016 through 2018. -\rtud .*a fu-* .a.&?re zl.* Z*r,r,
Is dwclling propcrry usecl exclusively for developmcntally disablcd residcnts?
If not. please c,ive the nercerltage of developmentally disabled re.sidents at the dwelling
properf-v.

Please send this additional information to the Division of Tax Equalization within thirty (30) days
from the date of this letter, or fax the information to my attention at (206) 984-1951. Failure to
provide such infbrmation may result in the denial of your application. If you have any questions,
please contact rne at q6la1 466-4A27 or via email at john.nrauritz@tax.xtate.oh-us.

€#*j
-1r"r&

ft*3^'t ?Pl#

Thc Honorable Lavon Wright
Preble Count-v Auditor

/'? t " -4fi+{
^,/--4/ ,/ r /

r ,/John1Vlauriu I'*-/ Tax E,.xanriner SpecialistTax Examiner Specialist
Division of Tax Equalization



Preble County Board of Developmental Disabilities

Policy: Compensation Policy

The Preble County Board of Developmental Disabilities (PCBDD) recognizes individual
contributions made by each of its staff mernbers and strives to compensate fairly, equitably, and
competitively with available financial resources. The Board's compensation system is designed
to reward the efforts of its hard working and productive employees.

Salaries are established by ranges for all positions. PCBDD witl periodically review the hiring
ranges and make adjustments as it deems necessary based upon salary surveys and other wage
studies, as well as local market conditions. Salary surveyswill take into consideration similar
and liked size County Boards of Developmental Disabilitie,s in regards to person's served, , and
members of the Westcon Council of Government (COG)

Section: 2.19

PCBDD shall consider annually the
the amount for pay increases, if any;

Board Approvedz 0811412018
Revised:

Page I of2

::
PROCEDURE

financial resources available to the agency and determine

A. Administration of Compensation Srstem

1) PCBDD Board shall h4ve-the folloQiag appq6v{ responsibilities through
recommendation from the Personnel and Finance Committee:

a. Establish the salary and pay ranges.
b. Change the established pay ranges.
c. Approve the creation of a new position.
d.'., Review the compensation planon an annual basis, with a formal review of the

', 'u. entire payrange every three years or sooner if market data compels.
e. Annually consider and grant or deny increases for employee's based on financial

resources.

2) The Superintendent has the responsibility to conduct a wage and salary analyses and
make recommendations to the Board. The Superintendent, working with the Finance and
Personnel Director, shall be responsible for administering this compensation system in
accordance with applicable policies and procedures.

B. New llires
Newly hired employees shall be assigned to the pay range associated with their job title.
Typically, a newly hired employee's base rate of pay begins at the minimum of the pay range
associated with that job At the Superintendent's discretion the base rate may be exceeded
based on years ofexperience or other relevant factors.



C.

D.

Cost of Living Adiustment

A cost of living adjustment is an across the board increase for full-time and part-time
permanent staff. The amount of any cost of living adjustment will be determined by
PCBDD, based on the financial resources available and relevant economic indicators.

Other Changes in Compensation

Promotion
Upon promotion, a staff member shall be compensated at no less than the lowest level of the
hiring range for his/her new position. If the position of the job change is a result of a
combining of two positions, the staff member will be compensated at the lowest level of the
higher payrng position.

t),t,.,,,,
Degree Recognition
Employees are eligible for degree recognition program. Any employee is eligible for a one-
time 2oh increase based on the minimum of the pay range assigned to his/her job for a degree
beyond the one required for the prg_qition. A one-time increase will be applied for a Bachelor
degree or an advanced degree (M6sters, PhD, etc.) in the field or related area as indicated on
the position description. Employee's applying for consideration of degree recognition shall
submit an official transcript to Human Resources. If an increase is granted, it will be
effective the pay period following the date the tran_script is received in Human Resources. It
is the employee's rysponsibility to obtain and submit the required documentation in a timely
manner. The Board"respectively requests onployee notifies the Personnel and Finance
Director of expeited degree completion. This shall be completed by July I of each calendar
year. Employee cubmits a pre-airproved form. (Degree area of study).

0811412018

Date of PCBDD
Motion of Adoption

Bethany Schultz, Superintendent
Preble County Board of Developmental Disabilities


